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POVERTY ERADICATION IN INDIA THROUGH MGNREGA
VqITH SPECIAL REFERENCE TO JOYPIIR

BLOCK, DIBRUGARII DISTRICT

Indira Baruah

ABSTRACT

tlrnong all the rural det,elopment programs, r.Iahatnta Gandhi
National Rtrral Emplot:nrcnt Guarantee,lct h.ad been cLLnsicle.recj as a ltaior
progroilt thai coul,l improve inclusive grov,th. This progrant is printarily
designed as a.sociui sulbfi net, hos the potetrtial to n,ansJbrm rtu.al India into
a ntore proc/trcti'e. ecluitctble. connected socie5,. lft]NREGA is a poliq.response
of the Indian goyentment to it situ.ttiotj c/'pot,erh,ond inequality bltfocusing
inclusiv-e grot,,th lndia is a hight-r poptrlous cotlntr\:. pover$,is a chronic
problem in lndia Povere in lndia declinedfrcint 369./o in lgg3-lgg4 to 2604 in
2012-13. Hov,ever, nearly 300 mitlion people srill lite in pot;ert1* on less than
one dollar ct day. {nitially, the progrant v,as knoyn as National Rttal
Entployment Gtrarantee Act (MGT,|REGA). This Acr was enacted in August,
2005 amidst great httpe ancl hope. In.dian parriantent passed a revolrtionant
nobel and ttnique At:t i.e National Rural Employruent Gtraranlee Act in 2005.
The ongoi,g pragrammes of Sampoorno Grameen Rozgar yojana (sGRy) anct
Nationalfoodfor v,'ork programnte (NFFW'p1 were srrbsurttecl within MGNREGA.
It was renamed on 2't' october 2a09, as Maharma Gancthi National Rural.
Emp loynt ent Gu ar a nte e Act ( MGN REGA ).

This Act is t'ery important in the present day situation. In India majority
of the poor people live in the rural areas. It is expectetl to enhance peoples
livelihood on sustained basis by developing econontic social infrastructure in
rural areas. This paper wants tofacus that rural etnployments guarantee scheme

1



Baruah

is demand drive instead of supply drive. This paper also played a ver):

constructiye, positive & active & role in giving information about MGNREGA.

MGNREGA helps reduce property in equality (Report of June 18, 2012-Nev'

Delhi-The Llltt) it ts observed that majority of the poor in rural areas of the

country largely depend on the wages earned through unskilled casual manua!

labors. This paper is based on both primary and secondary data. Primary data

has been collected through personal investigation.from 300 beneficiaries

through questionnaires, interview schedule and personal in.teraction etc.

Secondary data has been collectedfrom Pancha)'at office' det'elopment block'

dffirent types ol- journals and newspaper. This paper coyers five Gaon

Pancha.vats of Joypur development block Dibrugarh District

Introduction:
Among all the Rural Development programs, Mahatma Gandhi National Rural

Employment Guarantee Act had been considered as a major program that could improve

inclusive growth further. Unlike other social sector programs. the design of MGNREGA

was robust wherein the use of information technology in terms of identification,

implement'ation and distribution of wage payment was been made through e-FMS

(Electronic Fund Management System) and there is strong role of local people through

social systems.

MGNREGA is launched in the policy response of the India governtnent to a

situation of poverty and inequality by focusing on inclusive growth. lndia is a highly

populous country. Poverty is a chronic problem in India. Povertf in India declined from

36ohin1993-94to260/o in 2012-13. Horvever, close to 300 million people still live in

poverty on less than one dollar a day. Recent assessments of poverty by the Suresh

Tendulkar Committee place3To/o below poverry- line. The World Bank estimates the BPL

(Below Poverty Line) population at 40o% unemployment and out of labour force days of

rural agricultural 104 days (76 days for male and 141 days for female) [Kurukshetra, Dec

201s1.

MGNREGA is a flagship programme of the Government of India which guarantees

every rural household 100 days of wage employment and an unemployment allowance on

Mrs. Indira Baruah, Asstt. Prof. of Economics Dept. Namrup College
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Poverty Eradication In India

failure to provide such employment. It is the largest public employment programme ever
undertaken in any part ofthe world. AtAll India level, the number ofhouseholds demanded
and provided employment is 49.4 million and 40.9 million respectively during the year
2013-14.

An important positive aspect ofthe implementation ofthis programme is the inclusion
ofthe large proportions ofthe poor and vulnerable groups. In terms ofproviding employment
to members of Scheduled Castes (SC) and Scheduled Tribes (ST) households :rr.l0l3-14,
the figure stood at Z2percentand20 percent as compared to their actual population share
of 16 percent and 8 percent respectively at all lndia level.

Indian Economy suffers from several distortions since Independence. Though,
Current Indian Economy is on a higher growth trajectory it still suffers from high incidence
of poverty and unemployment in rural India, agriculture and allied sectors which houses at
least 60% of Indian population is a backbone of rural economy. The low rate of growth of
agriculture sector also affected the rate of creation of employment opportunities in rural
areas.' 

It is observed that majority ofthe poor in rural areas of the courtry largely depend
on the wages earned through unskilled casual manual laborers. They are often on threshold
levels of subsistence and are not free from possibility of sinking from transient to chronic
poverty- The inadequate labour demand in lean period or unpredictable events like natural
disaster or personal ill heal&, all such faetors have adverse impact on the level of
employment, Income and livelihood securities ofrural population.

India is a counfry ofvillages and ab out 50o/o ofthe villages have very poor economic
condition (Assam, 2011 JatinBordoloi). Mahatma Gandhi National Rural Employment
Guarantee Act, has the potential to transform the geography of poverty.

MGNREGA has become apowerful instrument for inclusive growth in rural India
through its impact on social protection, Iivelihood, security and democratic governance. It
is a flagship program ofthe government of India which guarantees every rural household
100 days of wage employment and an unemployment allowance on failure to provide such
employment; It is the largest public employment program ever undertaken in any part of
the world.
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Performance of MGNREGA in Inclia:
Since the Mahatma Gandhi MGNREGA rvas launched" every year around 5 cr.ore

households. mostly in rural areas, find employnrent under tlre programme. From the launcir
of the programme till Decenrber 13, MGNREGA has provicled 1575 persolr clars of
emplol'ment and Rs 1 ,5 5,000 crore has been spent on wages, which represeilts 70 percerit
of the total expenditure.

Table No 1: Performance of the Mahatrna Gandhi MGNREGA
(National C)vervierv) [in Crore]

Financial
Year

2006 -07 2007-08 2008-09 2009- 1 0 2010-11 2011-12 2012-13 2013-14

Tolal .lob
Card issued

3. 78 6.48 r 0.01 11.25 I 1.98 12.50 12.79 12.72

Emplo1'ment
plovided to
ho useh ol ds

2.t0 3.39 4. 51 5.26 5.49 5.06 4.98 3.81

Pelson dat,s

Totai 90.5 r 43.59 216.32 28 -1.5 9 25i.15 218.76 229.86 l 3.1.8 0
SCs 22.95

Q5n
39.36
t27%)

63.36
(2e%)

8 6.45
(309'o)

78.76
(31 9,b)

48.47

Q2%)
50.96

(22t/n)
3 1.5i
(23%i)

STs 32.98
(36Ya)

42.07
(2e%)

55.U
(2s%)

5 8.74

Ql"A
53.62
(21y")

40.92
(19%)

!,0.75
( 1 80/6)

21.49
(.16a/,)

Women 35.40
(40%)

6r .15
(13%)

103.57
(48%)

13 6.40
(489./")

122.7 4
(.48%)

\05.27
(48%)

1i7 93
(5 1 9,6)

73.33

{54',.,)
Others 34.56

(:r8%,)
62.t6
(43%)

97.95
(45%)

I3 Lrl0
(49%)

124.7I
(480/o)

129.3 8
(se%)

I 38.14
(60%)

82.i8
(610/;)

Source: Ministry of Rural Development Report to the People, Z014

MGNREGA has provided the rural people rvith an alternate rneans of employment \\,ith
dignity of labour. MGNREGA has helped to bring about gender parity on wages anci

significantly reduced gender-based discriminaticn. Dr,rring reference period 20I 4- 1 5, the
number of households who demanded ernplo.vment \\'as 42438316 in 201 4- 15. The number
of households rvho was provided employment was 36009144. Thus. the percentage of
houselrolds who rvas provided employment rvas 84.85Yo of the totai households who
dernanded employmentin20l4-15. (Ministry of Rural Development,Annual Reports).

Performances of MGNREGA in Assam;
Assam, one of the major states of North-East lndia is also covered under

MGNREGA. lnAssatn, the five tribal dominated districts i.e. KarbiAnglong. Kokrajhar,

4
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Poverty Eradication In India

Dima Hasao, Lakhimpur and Dhemaji were the beneficiaries of MGNREGAS in the first
phase of implementation ofthe Scheme (2006-07). The Scheme was extended to Barpeta,
Bongaigaon, Cachar, Darrang, Goalpara, Hailakandi, Morigaon and Nalbari districts of
Assam in 2007-08 and from I 't April, 2008 the Scheme was implemented in all the remaining
districts of Assam.

The Table presents the achievements of MGNREGA in Assam from 2007-08 to
20ll-l2.It is apparent from the table that during reference period, the MGNREGA was
able to generate 2695.821akh mandays of employment of which 24.91%to women. The
employment generated to SC and ST was 9.62% and30.06Yo respectively while 60.320/o

of the total ernployment belonged to the other communities. Thus, the lion's share of the
employment was occupied by the other communities including oBC and MOBC etc.

Table No 2: Physical Achieyements under MGNREGA
in Assam, 2007-08 to 2011-12

Year
E mployment Generated (Lakh Mandays)

SC o,//o ST o/,/o Others o,//o Total
2007-08 40.69 8.13 191.37 38.26 268.19 53.61 s00.25

2008-09 78.08 70.42 258.32 34.50 4t2.40 55.08 748.80

2009- 1 0 89.03 1 2 11 227.36 30.92 56.97 735.t7
2010-1 1 19.78 s.53 69.94 19.51 74.96 35 8.3 0

20tt-t2 31.72 8.99 63.28 17.9t 2s8.30 73.11 353.3

Total 259.3 9.62 8t0.27 30.06 1626.25 60.32 2695.82

Source: Statistical Hand BookAssam 2007, 2008,2A09,2010 and 2tll I

5
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Poverty Eradication In India

Objectives:
The study will be taken up with the following objectives:

. To study the socio-economic background of the beneficiaries under the National
Rural Employment GuaranteeAct in Joypur Block, Dibrugarh District.

. To analyse the impact of the National Rural Employment Guarantee Act on

employment, income, savings.
. To understand the benefits enjoyed by the beneficiaries under the scheme

and the problems, if any faced by them in availing the benefit.

Reference Year:
From the selected sample villages primary data were collected for the financial

year2014-15 in a predesigned questionnaire.

Methodology:
Study area:

MGNREGA is a flagship programme of government of India which guarantees

every rural household 100 days of wage employment and an unemployment allowance on

failure to provide such employment. Every adult of a household living in rural areas is .

entitled to manual work and may submit his or her personal details such as name, age and
address, to the local Gram Panchayat. The unit for registration is a household. After due
process of verification a Job card is issued to every registered household, within i5 days

of application. The job card serves as an identification document and is valid for 5 years

and may be further renewed. The act was first proposed in 1991 by P.V. Narasimha Rao,

it was finally accepted in the parliament and commenced implementationin 625 districts
of India. This programme is demand driven not supply driven and also important for
inclusive gowth. Withthe objective ofproducing awell designedwage employmentprogram
to address poverty more effectively, the government oflndia formulated the National Rural
Ernployment Guarantee Act (MGNREGA) in 2005, aimed at enhancing the livelihood security

of the poor by providing at least 100 days of guaranteed employment in India.
MGNREGA is an important scheme because before implementation of

MGNREGA, other programme was launched in India but these programmes have not
proved highly successful due to providing insufficient employment. But MGNREGA is
beneficial for the rural people of India. The study is going to present the poverty eradication
through MGNREGA in India with special reference to Joypur Block. So it is necessary to
represent about the Joypur Development Block.

7
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Or-re of the iniportant District of Assam is Dibrugarh District. The District.
Dibrugarlr extends from27"33146o E to 95o29'8" E longitude. It is bounded br Dherna3i

District on the North, Tinsukia District. Tirap district ofArunaclral Pradesh on the South-

East and Sibsagar District on the North and South-West.

The study covers five Gaon Panchayat of Joypur Blcck ol Dibrugarh District"

Assam. The study is an attempt to presellt the profile of the DibrLrsarh District and five
Gaon Panchayats under Joypur Development Block. Before gcing to discuss the sample

Gaon Panchayat it is necessarv to give a picture of the DibrLrearh District in brief.
. There are J development Blocks under Dibrusarh District. One of the irnportant
Block under Dibrugarh District is Joypur Block. Joy pur B lock has been selected becanse

it is one of the irnportant blocks among 7 development blocks of Dibrugarh District. To

create self employment and daily wage eanler labourei-s hannoniousll, in the rural areas.

the Govt. of India has initiated rnan)'ue\\ prograrxntes since April 1999. All these

programmes have been successfully implerrented in the Jo1'pur Development Block and

impact of these programmes on the rural rnasses has been rnore and more stronger. So.

this Block has been selected. There are l4 Gaon Panchal'ats and 93 villages in this Block.
During financial year 2014-15, total household that got ernployrnent under MGNREGA is
9231 and also 1,29,856 marginal groups (SC,ST) got employmer-rt. Total nurnber of u omelr

engaged under MGNREGAwoTk is 53,959. Total of card issued is20,229. There are l6
(sixteen) disabled beneficiaries under this Block during the financial year 201 4- 1 5

For this study among fourteen ( 14) Gram Panchayats, five (5) Gram Pancha\ ats

have been selected by adopting stratified random sarnpling on the basis of the Caste

system, that is -
. OBC and Others.
. Scheduled Caste
. Scheduled Tribes

Tlre sarnple Gaon Panchayatare given as follows -

. Kachari Pathar Gram Panchayat

. Namrup Grarn Panchayat

. Shantipur Gram Panchayat

. Ghinai Gram Panchayat

. Tipam Fakial Gram Panchayat

8



Poverty Eradication In India

From each gaon Panchayat randomly two villages with sixty job card holder
beneficiaries have been selected. The total number of beneficiaries is 300. Which is

analysed in it.
Profile of the five Gaon Panchayat is given below with the help of a table:

Table No 4: Details of the selected Gaon Panchayat and sample villages.

Block Gaon
Panchayat

Villages
Population Structure

GEN/OBC ST SC Total

Joypur
Block

Kachari
Pathar

L Kachmi Pathar
Gaon

315 431 0 746

2.Kamar Gaon 690 709 52 1 451

Narnrup
Gaon
Panchayat

1. Dillighat No2 1075 t2 71 1 158

2.Tiniali Bongali
Gaon

123 0 01 124

Shantipur
l.Borholla
2.Tinikunia 1294 65 2s0 1609

Tipam
Fakial

1. Dihing Kinar
Bongali Block

t92 6 989 I 187

2.Tipam Fakial 1016 Z) 381 1420

Ghinai
l.Ghinai 1529 i39 0 1 668

2.Rajgorh
Rangoli

1615 01 0 1616

Source: Rural Development, Govt. of India

From the above table, it is found that Kachari pathar Gaon Panchayat has been

selected on the basis ofthe scheduled tribe population. The highest scheduled tribe populations

have been living in this Panchayat. There are eleven villages in this Panchayat. Total
population is 8726. Amongthem 2544 Scheduled Tribe population live in the villages. Mainly,

two villages i-e kachari Pathar Gaon and Kamar Gaon are scheduled Tribal population

dominated area. Maximum scheduled Tribe population has been living in two villages.
Total number of household with Job card is 1495. The literacy rate is low it is nearby 40%o.

During2014-15 No. ofhouseholdworking under MGNREGAaTe 111. Cumulative person

days generate2606days and only t household is ableto complete 100 daysworks. Onthe
other hand, cumulative number of household demanded employment is 544.

9
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On the other hand Tipam Fakial Gaon Panchayat has been selected on the basis
of the scheduled caste population. The highest scheduled caste population have been
living in this Panchayat. one of tlie imporlant features of this panchar at is that naximurn
scheduled Caste population have been living in this panchayat.

Moreover. highest other backward ciasses people have been ljr ins in Narnrup,
Ghinai and Shantipur Gaon panchayat.

Maximum tea commuuity people have been living in Shantipur anC Ghinai Gaon
Panclrayat' More than S}Yoteacommunity population has been living in these panchavats
fi'om the very early period.

Total population ofNarnrup Gaon Panchayat is 10795. The literacr.rate of rr,omeu
is around 48% where male literacy rate is around 67Yo. Household rvith job card is 1 1 9g.
and Belorv povefty line families are 702. Literacy rate is 42oh.Maximum other back*.arcj
classes, tnore other backward classes and general people have been living in tliis panciral.at.

From the survey it is knowri that they are not aware about the ne.* scheme. Total
popLrlation of Shantipur Gram Panchayat is 1321 .l'he beneficiaries u ith job cards are
l3 82 and literacy rate is very low that is 40%o. Cumulatir e number of household demanded
enrplol'ment duri,g 2014-15 is 541 a,d provided employmen twas 476.

So as the total population of Ghinai is 121 97 andtotal numbers of household with
-job card is 1412 ' Literacy rate is very low. The economic condition is not so good. Household
with below poverty line is 145 and another Gaon Panchayat under Joypur Block is Namrup
Grant Panchayats.

Frotr above explanation it is found that for the stLrdy of the topic, five Gaon
Panchayat have been selected on the caste systern.

After selection of Gaon Panchayat2 (two) villages fi'om each Gaon panchayat
have been selected by adopting random sarnpling. Totalvillages are I 0 (ten). After selectio,
of villages,60(sixty) job card holder beneficiaries have been selected frorn each Gaon
Panchayat' Total number of beneficiaries is 60x5 :300. So. three hundred beneficiaries
lrave beeu analyzed.

Data Collection:
The study is exploratory in nature, study of selected beneficiaries of Joypur Block.

Both priniary and secondary data are used to anah,ze.

l0



Poverty Eradication In India

Primary data are collected through personal investigation from 300 beneficiaries

through questionnaire, interview schedule and personal interaction, field observation,

discussion with the grass roots level workers under the scheme.

Secondary data are collected from Panchayat office, development block, different

types ofbooks,journals, newspaper and also statistical handbook also. To presentthe

review of related literafure, the materials are collected from journals,magazine, bulletin,

newspapers and internet.

Socio Economic Status of the Study Area:

Social Faetors:
Educational status ofthe beneficiary generally in rural area is very low. The literacy

rate of the rural area is lower than the urban areas. According to 20 1 1 census report the

literacy rate of India is 74.04. But inAssam itis73.2.In rural areas one of the factors

responsible for poverty is low literacy rate.

The educational status of the study area is given with the help of a table.

Table No 5: Educational Status of the beneficiary in the study area.

Gram
Panchayat

Villages Illiterate
Literate

VtoX HSLC HS BA Total

Kachari Pathar
Kachari Gaon -
Kamar Gaon

09 49 02 0 0 60

Namrup
Dillighat No 2 +
Tiniali Bongali
Gaon

05 53 01 0l 0 60

Ghinai
Ghinai +
Rajgorh Rongali 05 50 04 0l 0 60

Shantipur
Borholla +
Tinikunia

t6 44 0 0 0 60

Tipam Fakial
Dihing kinar
Bongali Block+
Tipam Fakial

07 45 04 02 02 60

Source: Primary data (Field study)

From the above table, it is found that the highest beneficiaries belong to class V to

X. Only two beneficiaries have B.A. degree in the study area. Total number of illiterate in

the study area is 42 and the highest number of illiterate is found in the two villages under

Shantipur Gaon Panchayat.

1l
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Name of the
Panchayat Name of the Villages

Tlpes of Families
Nuclear Joint Total

Namrup
DilligfuatNo 2 +Tiniali
Bongali Gaon

30 30 60

Ghinai
Ghinai + Rajgorh
Rongali

35 25 60

Shantipur Borholla + Tinikruria 25 35 60

Tipam Fakial
Dihing kiner Bongali
Block + Tipam Fakial

39 21 60

Kachari Pathar Kachari Pathar Gaon .|
Kamar Gaon

15 -+5 60

Source: Prirnary data

From the above table, the highest joint families are found in the flr'o villages of
Kachari Pathar Gaon Panchayat and tlre lowest is found in the studr area under Tipani

Fakial Gaon Panchayat. The highest nuclear families are found in tu'o r illages under

Tiparr Fakial Gaon Panchayat and the lowest nuclear families are tbund in the study area

under Kachari Pathar Gaor-r Panchayat.

t2

Sanitation and Hygiene:
NLrtritional lvellbeing requires not or-rly adequate and nutrition's food intake but also

clean drinking rvater, adequate sanitation and health services.

In the study area it is found that the people u,ho live in Kaccha lrar e no proper

sanitation facilities and feu'ofthem also go out in the open space tbr natr:re cail, Even ilr

Pacca hoLrses, sanitary latrines are very ferv. It is found from the sur\e\ that 10%

beneficiaries alnong the five Gaon Panchayat go out in tlie open space tor nature call.

Family System:

Early rnarriage of r.vomen folk in the villages lead to high birth rate and this atTects

the socio-econornic status of individuals. It has been normalll obsen ed that peopie belonsins

to tlie higher incorne have lower fertility and vice-versa. In the studl'area more than i09/o

are of ntrclear farnilies and only 48Yo are joint farnilies. This is shor'vn in a table belon

Table No 6: Size of the familv.
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Types of l{ouses:
During the study, a survey had been done among the 130 households, from each

gram Pancha,vat, 60 househotrds have been selected. From the survey it is concluded that

out of 330 houses, 9070 lives in kaccha houses and other live in pacca houses, this is

shown in a table -
Table No 7: Types of Houses

Narne of the
Panchayat

Name of the
Village

Types of Houses
Total PC

Kaccha Pacca Semi Pacca

Namrup
Dillighat No 2 +
Tiniali Bongali
Gaon

46 05 09 60

Kachari
Pathar

Kachari Gaon +
Kamm Gaon

42 09 09 60

Ghinai
Ghinai +
Rajgorh Rongali

52 04 04 60

Shantipur
Borholla +
Tinikunia 49 04 07 60

TipamFakial
Dihing kiner
Bongali Block 59 00 01 60

Source: Primary Data (Field Study)

Economic Factors:
High unernployment ratio and low income are the two chronic problems in hrdia

(Assani), largely contributed by slower economic development, single cropping in large

parts of the region and unfarniliarity of skill based education. So low income level in
Assam and other states of North Eastern region. Rural development is of paramount

impoftance and goventment is also taking differert policies for tlie removal of poverty in
these areas.

Before joining MGNREGA, they are engaged in different sectors of the economy

to run their family.
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Table No 8: Occupational structure of the beneficiaries

before joining MGNREGA
Name of

the
Panchayat

Yillages
Cultivaor

Daily
Wage
earner

Temporay
Worker

Yegetable
Sellers

C-arpen ter
Small
fea

qo\lers
Oth ers

.f 
otal

Kachari
Pathar

Kachari
Gaon+ Komar
Gaon

15 20 5 04 02 05 1., 6i)

Tipam
Fakial

Tipam Fakial+
Dihing kinar
Bongali Gaon

40 l0 02 05 60

Shantipur Borholla+
Tinikunia

15 10 15 06 14 60

Namrup Dillighat No2+
Tiniali Bongali
Gaon

05 20 12 10 03 02 08 50

Ghinai Ghinai +Raj garh

Rongali
20 15 16 02 02 05 d)

Source: Primary Data

Before joining MGNREGA, they are engaged in different sector in the economy.

But their income is not sound. Their income is minimum and they cannot maintain their

family. Among five Gaon Panchayats, maximum beneficiary respondents of Tiparn Fakial

Gaon Panchayat are engaged in cultivation.

11 the study area, maximum beneficiar)'respondents are poor and a feiv of them

are living below poverty line.

Monthly Expenditure of the Beneficiaries:

Before joining MGNREGA. the beneficiaries of the study area are engaged in different

sector of the economy. Their rnonthly consumption expenditure is given below with the

help of a table -
Table No 9: Monthly consumption expenditure

Monthly iture No of Beneficiary
100 (33.33)
1s0(50%)
30(10%)

20(6.66Y,)

Total 300

Source: Primary data (Field stud$
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Before joining MGNREGA, the consumption expenditure ofthe beneficiaries are

given above table. In rural areas ofAssam, the economic condition of the rural people is

not good. Income of the workers is not enough to meet their basic needs. Sometime they

had to borrow to maintain their routine.

Impact of the Mahatma Gandhi Rural Employment GuaranteeAct on Employment,

Income, Saving and Natural Resources in the Study Area:

lmpact of MGNREGA on Employment Generation:
In the study area Five Gaon Panchayats of Dibrugarh District under Joypur Block

have been selected.

The impact of MGNREGA on poverty alleviation among the respondents was

assessed with the impact of MGNREGA in terms of annual income increased due to the

programme.

The scheme which was primarily aimed at guaranteeing employment for the

rural poor has been able to generate employment too. Moreover the scheme is also able

to create seasonal employment. Employment opportunities underthe study area are shown

with the help of a table.

Table No 10: Employment Generation

SL.
No.

Name of the
Panchayat Name of the Village

No of Employment
generated in

different sectors

Total
Emp.
(Days)

1 Ghinai
a) Ghinai
b) Raiearh Ransoli

439+320 759

2 Namrup
a) Dillighat No 2
b) Tiniali Bonsali Gaon

606+550 l 156

J Tipam Fakial
a) Tipam Fakial
b) Dihing kinar Bongali Block

509+1143 1652

4 Shantipur
a) Borholla
b) Tinikunia

300+200 s00

5 Kachari Pathar
a) Kachari Gaon
b) Komar Gaon

424+400 824

Total Employment Generate 4891

Source: Primary Data
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ln the above table, it is found that the highest nurnber of employment generated is

1652 intlre study area under Tipam fakial Gaon Pancha-vat and the lowest is in Slrantipr'rr

Gaon Panchayat that is 5C)0. In tu'o villages under this Gaon Panchayat, the beneficiaries

are engaged in tr\,o activities because during the financiai year 2014-15' only tlvo $'orks

had been done.

Impact of MGNREGA on Income:

Table No 11 : Income level of the beneficiary respondent

sl.
No

Annual Income of the
Beneficiary

Before Joining
MNREGA

After Joining
NINREGA

1.

2.

a
J.

4

5

6

:20,000

20,000 - 30,000

30,000 - 40,000

40,000 - 50,000

50,000-- 60,000

:60 00

so (t6.66%)

80 (26.66%)

100 (33.33%)

3s (11 .66%)

25 (8.33%)

10 33%

10 (3.33%)

1s (s%)

2s (8.33%)

100 (33.33%)

80 (26.67%)

70 13.3-1%

Source: PrimarY Data

The above table shows the annual income level of the beneficiarl respondettts of

tlre study area. Before joining MGNREGA 33.33% beneficiary respondents belonged to

Rs (30,000-40,000) income group. After joining, income has reduced to 8'33%' Before

joining MGNREGA the highest income group is e" 60,000 but only 3 '33% belongs to this

ln"o-" group a,d after joining MGNREGA it has increased to 13 33% 'They are poor

because income level is minimum on the basis of their incorne, it is found that per day

income of the respondents below Rs. 32. For taking 2400 calories in rural area' the monthly

expenditure in food should be Rs 972 according to Rangaranjan committee'

. Because of increased income after working under MGNREGA programmes,

annualexpenditureofthebeneficiaryrespondentshaveincreased'

16



sl.
No

Heads which the
money has been

spent

Kachari
Pathar

GP

Tipam
Fakial

GP

Shantipur
GP

Ghinai
GP

Namrup
GP

Total

1

Consumption
expenditure (For
Electricity bill,
Gas connection.
Buying of
domestic animal)

20
(33.33W

35
(58.3 -:70)

27

(4s%)
25

(41.67%)
30

(s0%)

2
Agricultural
Expenses

10
(16.61n

10

(16.61",O
5

(8.33%)
)

(8.33%)
J

(s%)

J

Educational
Expenses
(Admission Fees,

For Books,
Uniform etc)

15

(2s%)
5

(8.33%)

,7

(11.67%)
10

(16.67%)
10

06.67n

4 Health Expenses
t0

(16.67n
J

(s%)

11

(18.33%)
10

(16.67%)
5

(8.33%)

5 House Repairing
4

(6.67%\
2

433%)
5

(8.33%)
5

(8.33%)
7

(11.67Yo)

6 Debt Repaying
6

(10%)
5

(8.33%)
2

(3.33%)
5

(8.33%)
5

(8.33%)

Total 60 60 60 60 60 300

Poverty Eradication In India

Social Impact of MGNREGA as perceived by the sample respondents -. Social status has increased.
. Equal status for males and females.
. Women of the house started working outside of the house.

Impact of MGNREGA on Expenditure:

Table No 12: Impact of MGIIREGA on expenditure

Source: Primary Data

The above table shows that the beneficiaries in our sample who are mostly small

farmers, daily wage earners etc spent the major part of their earnings on food articles and

necessary household consumption, especially in tribal region of Kachari Pathar Gaon

Panchayat and Tipam Fakial Gaon Panchayat. In ST dominated study area,25o/o of
beneficiaries spent their earnings on educational expenses. On the other hand SC dominated

study area, 58.33% spent their earnings on consumer able goods.
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hi the study area under Shantipur Gaon Panchayat. i8.3396 beneficiaries spent

their earnings on health care. In case of a debt repaying, 10oZ beneficiaries spent their

income on debt rePaYment.

Different works had been tlone under MGNREGA in the Studl'Area:

This is shown with the help of a table -
Table No 13: The nature of the work under MG\REGA in the study area.

Source: PrirnarY Data

The above table shows that different work had been done among the five Gaon

pancha,vats of the studY area. Among five Gaon Pancha-vats' it is found that the study

area ulder N amrup Gaon Panchar at had c1ole al1 ['pes of u ork The survey provided

evidence tlrat manl' of the rrorks created under \1G\REGA represented new and

substantive additions to the resource base and infrastructure $hile some works involved

new constrltctions.

Particularly in sample villages underNamrup Gaou PanchaYat 33 '33% are engaged

in land development and equal amoullt of respondents i'e ' 33 '33% are also engaged in

rnral corlnectivity during the year of 201 4- 15. 3 .33% are engaged in flood control 13 33%

are engaged in plantation and 8.33% respondents are engaged in other works like Indira

Cr..ncllriAdasha Paki Path atrd coustruction of Dr' Bhupen Hazarika Open stage'

18

Namrup GP

OBC/Othen
Shantipur
GP OBC/

Others

Ghinai GP
OBCi
0then

Tipam Fakial GP
SC (N'laximum)

Kachari Pathar GP
ST(Maximum)

Name of the activitY
in which the

berrcficiary worked

sl.
No

20
(33.33%)

l0
(t6.61v,)610,,o

l{-)30
1

Land
Developnrent 20

(33.33%)
50

(83.33ol,)
froI tsoro-

20
(33.33W

10
(16.61',l.,2

Rural
Cor-rnectiv itv

2

(3.33%)3
Flood Control
ancl Protection 8

(13.33%)
i0

(16.6
15

(2sw
Drought Proofing
(Plantation)4

5

5

(8.33%)
5

(8.33%)

5

a. Indira Gandhi
adarsha paki
path

b. Bhupen
Hazarika
open stage

o
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On the other hand ST population dominated area is Kachari Pathar Gaon

Panchayat. More than 50% Scheduled Tribe people live here. In the sample villages under

this Gaon Panchayat,S0% beneficiary respondents were engaged in Land development

work,25Yo are in Plantation,16.6TYo were engaged in Rural Connectivity.

Another pan chayat i.e Tipam Fakial Panchayat where maximum Scheduled Caste

population is living here. In financial year 2014-15, only two types of work had been

done.
. Land Development
. Rural Connectivity

66.67% beneficiary respondents had done Land Development work and 33.33% of
beneficiary respondents had done the works of Rural Connectivity.

In the sample villages under Ghinai Gaon Panchayat mainlythree works had been

done.
. Land Development
. Rural Connectivity
. Drought Proofing (Plantation)

Impact of MGNREGA on savings per annum:

Table No 14: Impact of MGITIREGA on savings per annum:

Impact of MGIIREGA on Saving
(Per annum)
No Saving

<1200
t200 -2000

:2000

No. of Beneficiary

2W
50
30
20

Percentage

66.67%
15.t6%

lU/o
6.67%

Total 300

Source: Primary Data

It is known that the household saving is a function of a household income and

expenditure.It is found from the above table that66.67%o beneficiaries are unable to save.

Only I 5 . 1 6% of beneficiary respondents save only < 1200. l0% beneficiary respondents

save between Rs (1200-2000) and 6.67oh beneficiary respondents save : 2000. because

more than 60% people in the study area have been living below poverty line.
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Benefits l{eceived by the Beneficiary Respondents for the use of }IG}{I{EGA:

l-his schern" i, .,",},berreficial for the rural poor' The benet-rts received by the

t-ie i:ciiciarl' are given belorv -
" Ir.r the stucly area, 800/o beneficiaries said that the scheme is rerr belreficial for

the rural poor because it creates etnploymertt cppofitrnitl for the i-ttral poor and

livelihood security progralxme. This scheme also increases corlsumption tbod

security and the..rrol p"ople are able to take nutrition and as a result of thrs' there

is a positive impact on health and education'

. The most iurporlant benefit according to rvorkers is self-respect pafiicLllarl) ' \\'omen

participant got indeperrdence for collection arrd spendirrg of \ 1c\REGA \\.ageS.

itindicatesgreaterdecisiorrmakingpowerwithintliehousehold.
. Asset creation beilefit and rural development of the countr) and enr irotrmental

Protection.

' Positive impact on agricultural rvages'

.HelpnrarginalizedSection(SCsandST):Poverl.visassociatedlvithstructural
factors such as lo\r u ages. .iusecure casual emplo1'ment' low productiviry in small

land holciings and lor'r' social status of SC and ST'

. Financial irrclusion: Since inception. MGNREGA has seen or,er 9'3 Crore rural

accountsbeingopenedupinvariousbarrksandpostoffice'resultingin80%of
total wages being paid through those channels. This has resulted in greater financial

inclusion and has significantly reduced the possibility of financial misappropriation

by vested interests. Another beriefit is that the rural poor have been brought into

the organized sector and now have access to credit facilities and other benefits of

the banking sector'

. Inclusive growth and women pafiicipation: In the study area, of Kachari Pathar

Gaon Panchayat more then 30% ST rvomen were engaged in work'

So, as in Tipam Fakial Panchayat more than 40% SC women were

engaged in land clevelopment and road connectivitl"

. This scheme is strengthening the grass-root processes of democracy infusing

trallsparencyandaccountabilityingovernanceparticularlyinvolvementof
Panchayat. Social audit can improve governance'

n
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Though the scheme is very beneficial for the rural people but the different problems

faced by the beneficiaries in the study area are given below -
In this scheme total number of household completed 100 days in the following

financial years.

Financial Year Total no of H.H

2014-1s t0449

2015-16 42233

20rG17 7303

From the above statistics, it is found that in financial year 2016-17 total no of
lrouselrold decreases who have completed 100 days of i.vork from 42,233 to 7303. The

programme is beneficial for the poor because it reduces 32o/o and prevented 14 million
poor people falling below poverty line.

Though, this.scheme is very beneficial but the beneficiaries urder this scheme

face many problems in the u,orking site which are given below -
. Delay in wage payments
. Lack ofdurable assets creation
. Children work
. UnderEmployment
. Anornaly in job cards
. Grievances Redressal
. Low level of awareness

In the study area the following main problems faced by the beneficiary.
. Delay in payment.
. Wage structure is not uniform.
. Problems in materials supply.
. During the working hours, there is no rest time for them.
. Few beneficiaries in the study area reported that during the working hours there

is no availabilif of drinkingwater.
. Lack of shade during the working times.

2t
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About the Beneficiaries of the Study Area:

Assam is one of the state of North-East India while most other states in India are

gradLtall.v uroving fiom tl'reir tradilional Agricultures based economv to$ ards lndustry or

service-oriented economy. Assam is still heavily dependent on the a"ricultural sector' Tn

the study area the sample population is poor because their inconie 1er el rs ver-v low' After

survey it is found that their per capita income is belor'v the state per caprta itlcotne Assam's

per capita income is lower than the all India level'

By 1 980-81 Assam,s per capita income wasZ,/oh lorver than the r-ratiorral a\.erage.

By 2012-i 3, the gap had widened to39o/o.lnAssam also maximum popuiation is living in

rgral areas. The rural economy is different from urban area' There is rnequalitl befiveen

rural economy and urban economy' - rr- .

In the study more tlran 60% populatiorr is livir,rg belorr po\e1q line. From therr

income Ievel, expenditure pattern and living standard recognized them as poor' In Assam

ruraximum population depends onAgriculture. But in the stud-v area the beneficiaries have

no sufficient land for cultivation. They are landless and they are daily wage earner' vegetable

sellers and temporary rvorkers and their family income is very low' All respondents are '

poor but more than Sirrl' p"r..nt (60%) beneficiaries are living below povefty line even

they have llo permanent houses to live in'

The estimate of pove$' in India is made on the basis of the per capita availability

of food. A person is said to be belor.v poveq line b1 the planning commission who fails to

obtain about 2400 calories of food in rural areas atld 2 1 00 calories of food in urban area'

According to Rangarajan committee those people rvill be treated as living below

povertyline,whosemontlrlypercapitaconsumptionexpenditureislessthanRs.gT2.0ain

rural areas and Rs. 1407'00 in urban areas in 2011-12'

Irrtlrestudyarea6aohbeneficiarieslivebelor'vpovertyline.Tlreirmonthlyincome

is below Rs. 36,000.00 and monthly consumption expenditure is below Rs' 972'00' Mainly

Scheduled caste dorninated area Tipam Fakial Gaon Panchayat' where the maximum

population of Dihing Kinar Bongali Gaon and Tipam Fakial village is living below poverty

line.SoinNamrup-GaonPanchayat(DillighatNo2village),maxitnumbeneficiariesare
living below poveffy line. Even in this village, there are no proper sanitation facilities and

ferv ofthem go to the open place for nature call'
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In Kachari Pathar Gaon Panchayat, maximum joint families have been found. In
Ghinai village, more than 80% is tea garden labours, and they do not have sufficient
facilities to maintain a good standard of living.

So, in the study area, maximum population is living below poverty line.

Another index of poverty is literay rate. InAssam, literay rate is 74.04%. But in

rural areas, it is lower th an 60Yo.In the study area the literay rate is low Among five gaon

panchayat, Shantipur Gaon Panchayat has the lowest literacy rate i.e is  |o/o,in Kachari

Pathar it is only 47Yo,65% in Namrup Panchayat and 68% in Tipam Fakial Gaon Panchayat.

But the respondents beneficiaries under study area have low literay rate. Maximum

beneficiaries are having educational qualification of class V to X level (83.33%) . H.S.

passed beneficiaries are only 4 (Four) in the study areaand graduate is only 2 (Two) and

l4Yo areilliterate. Their living standard is not satisfactory. Low educational qualification

implies low income. Low inbome implies poverty.

Another factor which measures the poor is health. There is a strong link between

poverty and health needs to be recognized longterm illness and expensive illness can drive

even the non-poor into poverty.

There are lack ofthesd facilities in the study area.

According to M.S. Swaminathan (2007), the nation has a large reservoir of
untapped production opportunities in the country. The region - Bihar, eastern UP, West

Bengal and Assam - has abundant water availability and good soils. So people of the

Assam should pay attention to the conservation-cultivation- consumption- commerce chain

in its totality. So the people of Assam has opportunity for the fish production. Fisheries

sector alone could providejobs forthe rural poor.
. Animal llusbandry
. Dairy
. Poultry
. Plantation

Moreover handlooms and handicrafts, food processing industries and different
services can provide a large number of self employments in rural areas. Government

should supply weaving materials to the weaver of the rural areas in cheap price through

Panchayat leve!.

In Assam high poverty is found in rural areas. Below in a table which shows the

percentage ofrural population below the calorie nonns 2004-05 and20ll-12.
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State 200+0s 20It-12
Assam 84% 86.5%

All India 79.8% 77.2%

Source: Secondary Data

Poverty estimates based on the Tendulkar Committee methodolog,v using household

consumption expenditure survey data collected b1 the \SSO in rts 68n round (2011-12)

shows that the incidence of poverty declined from 3l,l r o in 100-+-0i to 21.90/o it2011-12

for the country as a whole with a sharper decline in the number of rural poor. High rural

poverty can be attributed to lower fanr.r irrcomes. lack oi sustainable lir elihoods in rural

areas, impact of rise in prices of food products on rural incomes lack of skills and uncler

employment and unemployment. In Assam p.-.pLrlation belou' povery- line is between 30-

40%. (Economic Survey 2015-16. r'ol IIt

Suggestions:
Some suggestions are incorporated here on the basis of field observations and

interactions witlr enlightened r illage people,

. All the programrnes under MGNREGA must be planned u,ell ahead of time with

a definite time frame for completion.
. In Assam, there are more than 26 lakh farmers of uhich about 85 per cent belong

to marginal and small categories.
. Present target of 100 days employment per household should be increased to at

least 150 days.

. ['age rate should have parity with outside rate and ongoing price hike which

would reduce the rnigration of labour from village to nearby torvnship or city.
. In Assam, there are abundant lands lying as cultivable waste land under some

depa(ment. Such land could be brought under cultivation.
. More transparency is needed about the sanctioned work and financial involvement

therein.
. Auditing may be done through an extra government agency in addition to Gram

Panchayat to check mishandling of fund
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. Panchayat should be empowered financially and job responsibility should be

distributed to all the elected members. Some amount of MGNREGA programmes

may be granted as remuneration of the elected panchayat members.
. Any kind ofpolitical intervention should be stopped.
. During kharif crop season, employrnent is not as acute as in other season. Therefore,

village people have a suggestion to start the MGNREGA progranrme during lean

season of employment.

Conclusion:
MGNREGA is the most importantrural developmentprogramme inlndia in recent

time. MGNREGA aimed at enhancing livelihood security of household in rural area of the

country by providing at least 100 days of guaranteed wage employment in every financial
year to every household. MGNREGA increases employment opportunities for the rural

poor. So that MGNREGA scheme is stronger than other rural development scheme. There

is no doubt most popular mandate in developing countries is to reach out to the poor by

creating employment opportunities. The MGNREGA guaranteed notonlyforrightto work
but also provides economic security, women empowefinent asset creation and impact on

agriculture and wages. Indian government has many new proposal to improve the

employment generation in rural areas'through MGNREGA with the continuous support of
the government.

If the MGNREGA is implemented in a proper way as in Assam it can reduce

poverty at the bottom level and it can empower the poor in the short run. The MGNREGA
programme, being implemented everywhere inAssam, has not achieved its goal fully.
The MGNREGA is the biggest and the most ambitious programme which touches almost

all facets ofrural life including unemployrnent, poverty, hunger, malnutrition etc.
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RELATIONSHIP BETWEEN JOB SATISFACTION AND LIFE

SATISFACTION: AN EMPIRICAL STI,DY

Kasturi Saikia

ABSTRACT

Jobisanintegralpartoftifeancltherel.tr,'-''-,'i::: r::';;';rit:nlo hasbeena

topic of debate in satisfactioll stuilirs -t"; ,; .,i-. ;1',-;;,t| -; ilii.i3T stttnding, job

satisfactiott is directll; reloted ro iile s.lti5i-;-.' ' ri i-i t)ie kinti o.f .iob thctv'e do

cleterntines the kind o1 ti/b tJtot y e ln; .l /.;r'-., ,, s in:,:.nte ceterntines the standard

oJ'liviltg. Btrt to ntant bothlob anrl ilte :ii', .j-:i.':'etii -;-ire cls o-f lfe' -4 person may

be happy tt,ith their job bur thet mighr nr,r le ili; Io mdintoitl life satisfaction

cltte to dtlferent respond such as york-lt_i'e ccn.tlict. Thus, this topic of

ntaintaining tt,ork life balance has become tett intportant especially in the

present scenario when people are hwing high work pressLtres ctncl they ore nat

able to gitte tinte to their family. An in-depth study on this topic v'ill reveal

vcrrious fttctors that affect iob and life satisfaction which *'ill ultimately

contribtie in maintaining work-life balance. For this sludy, two organisations

irt the oil sector are studieC where questionnaires are distributed antong

employees and responses have been anall,secl to come up with the relationship

beto^een job satisfaction and tife satisfactiott. The basic idea behind this study

is to see if employees who are happy tvith their iob are also happy with their life

or not. The study further has a lot of scope y,here sitnilar relationship can be

studied in. dffirent Qpes of organisations, both in the public and private sector-

Dr. Kasturi Saikia, Assistant Professor, DHSK Commerce College, Dibrugarh.
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Introduction:
Satisfaction is an emotional response and as such in itself is a complex study of

human behaviour, as different people may derive satisfaction from different factors. It
may be related to job, family, health, personal development, money, power etc. Satisfaction

is the outcome of expectations out of perception; one may perceive one factor to be more

important than the other. And in rnany cases, satisfaction in one areamay also pass on to
other areas of life, thus influencing many aspects of life.

Job is an important part of life and as such people who are working spend almost

half of the life in their work place. Employee satisfaction from job may cover wide range

of sub factors such as workplace flexibility, working condition, relationship with supervisor

and peers, skills utilisation, teamwork, remuneration, autonomy, promotional opportunities

etc. As job and life move simultaneously on the same kack, an individual wishes to prosper

equally in both the fields and hence work place satisfaction can be said to have an impact
on the general life of an individual. A satisfied employee is a happy individual who is
content and is productive. A positive working environment makes an individual leave

office with content and that is reflected in their personal life as well. Such an individual
can be a motivator and contribute positively towards their family life, which plays a big
role in overall satisfaction with life. He can be said to have a better well being, which leads

to life satisfaction. On the contrary, if people are not happy with their jobs, it might have an

adverse impact on their personal life. In the recent times, it is seen that people tend to
change their course of careerbecause they aren't happy with theirjob and they wish to do
something that will lead them to a feeling of accomplishment and satisfaction. This also
shows that there exists relationship befween Job Satisfaction (JS) and Life Satisfaction
(LS).

But on the other hand, it is also seen that people are happy with their job but not
life as a whole due to various circumstances and vice-versa. Situation also exists where
people are satisfied in their life but not with theirjob. They are stuck at certain jobs even
though they don't wish because of higher pay. Work stress, a negative working environment
leads to low morale among employees. Hence, to many, job satisfaction influences life
satisfaction, arid both are closely related. But to others, life satisfaction is much beyond
job satisfaction as it includes security, social relationship, achievement ofpersonal goals
and desires.
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So keeping this point in mind, the present studv in initiateci to identify if there

exists any relationship befiveen job and life satisfaction' among the employees of two

refineries situated in the state of Assam, India. The Tu.o refineries viz.. Nurnaligarh

Refinery Limited (NRL) and Bongaigaon Refinery (BGR) under Indian Oil Corporation

Limited (1OCL), have been selected for the proposed stud1. Assam is famous for the oil

sector companies and the oil industry does play a ver\ important role in the economic

development of this state.

Literature Review:

The topic ofjob satisfaction has been u idell studied in the field of management

and commerce but life satisfaction is an area rihich has not been explored much' Job

Satisfaction is how employees feel about their nork and evaluates his/ her own job,

appraising oneself based on their expectations (Locke 1969: Smith etal,1969) and it is

mostly associated with satisfaction with u ork. 'upervision, coworkers, pay and

promotion(Smith et a|,1969). Job satisfaction can be best studied by understanding the

three constructs separately: evaluation ofjob. beliefabcutjob and affective experiences

at work. That will lead to better results and der eloped measurement (Weiss, 2002).Life

satisfaction, onthe otherhand is evaluation of one's lit-e (Graves etal,2007; Ye etal,

2012)andisoneofthemajorindicatorsofllell beinsrDiener. 1984). Itisakeypartof

subjective well being, which is defined as peoples erperrence and eYaluation oftheir own

life (Diener et al, 1985) based on inner w'ell being and human spirrrual u'e1l being associated

with one's personalcharacteristics and features (Alatartseva & Barysheva,20l5) ' It is

based on one's own judgement comparine their life u ith a standard they set for themselves

and not externally imposed upon some criterion set br the researcher (Diener et al 1985)'

Si.ce the last decade, various studies (Rice et al. 1980: Keon & McDonald, 1982;Near,

i984; Cropanzano &Wright, 1999;Wright & Cropanzo.2000; Bowlinget aI,2010;Unanue

eI a:,2017)have debated the relationship betu een job and life satisfaction. Most of the

st,dies suppofts that Job Satisfaction influences overall Life Satisfaction and is a basic

indicator of an ernployees'well being ( Judge et al,2001 ;Diner &Tay,2012)' Rain et al

( 1991) also supporls that there exists relationship between job and life, so further research

is suggested.

Three hypotheses has been explained and discussed by researchers in relation to

the relationship between employee satisfaction and life satisfaction' According to some'
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both the satisfaction are different from each other and can be segmented from each other
(Gupta & Beehr, 1 98 1 ; Loscocco & Roschelle, 1 99 1) on the assumption that employees
keep the work-related variables separate from non-work activities. Thus, there exists no
relationship between the two. Infact, research has also suggested that Job Satisfaction
does not predict Life Satisfaction nor vice-versa (Near, 1984).

While other hypoflresis states that people compensate forjob satisfaction in different
ways by finding satisfaction in other areas of non work life which means that there.is no
direct relationship between the two (Iris & Barett, 1972;Bamundo & Kopelman, 1980).
But the most supported hypothesis about this is the spillover hypothesis (Bowling et al,
201 0) which states that there exists a positive relationship between Job satisfaction and
Life satisfaction(Rice et aL,2010) It also stated that the causal relationship from Social
Well Being (S\\ts) to JS was stronger than the causal relationship from JS to SWB.
Other results also indicated that JS has stronger effect on SWLS than vice versa (Iverson
& Maguire, 2000). Butthis discussion on causal relationship is still debated.

Research Gap:
The review of literature clearly indicates that there have been different views on

the relationship between job satisfaction and life satisfaction and the topic is widely debated.
So in order to get an empirical view, the study was carried out. Further, for a state like
Assam, famous for the oil sector, and having four major refineries along with Oil India
Limited (OIL) and Oil and Natural Gas Corporation (ONGC), it was considered appropriate
to study the employees working in this particular sector. Also, being in the public sector,
the employees receive both monetary and non-monetary benefits, which may contribute
towards their satisfaction in relation to bothjob and life. Thus, considering this, the following
objectives have been set for the paper:-

1) To identifl, the relationship between JS and LS
2) To identiffthe relationship between JS and LS on the basis of different variables

i.e gender, position, marital status and experience.

Methodology:
Spector's Job Satisfaction Survey (JSS) has been used to measurejob satisfaction

of the employees that consists of a nine facet scale including 36 items; each facet assessed

with four items. The nine facets of JSS are Pay, Promotion, Supervision, Fringe benefits,
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Contingent Rewards, operating procedures, coworkers, nature olir ork and communication.

This is a widely accepted tool for measuring job satistaction. u ith high reliabiiity and is

applicable to all organizations. In terms of life satisfaction. the Satislhction r,vith Life Scale

(SWLS) developed by Diener et al (1985) has stood out as tlie most popular tool for
measuring Iife satisfaction. SWLS is a 5 item scale designed to rleasure cognitivejudgment

of one's life satisfaction. Tliis scale was considered to be sr-ritable as it is a valid and

reUable rleasure of life satisfaction suitable for various groups and dilTerent age groups. It
measuressatisfactionoftherespondent'slifeasau.hole(Parr-rtetal. i991).Thisinstrument

w'as therefore adopted for the purpose of meas,rring lile -ratisiaction in the present study.

Though JSS is a six point likerl scale. in order to make the comparison rvith SWLS, 6 point

scale has been converted to 7 point so as to standardize both the JSS and SWLS scoring.

After calculating the total score of botli the JSS and S\\ LS. their average is taken to

compare both the variables and correlation is used t.-, iJentif) if there is any relationship

between the variables. In addition, demographic tactors are also liept in mind, and correiatiort

based on gender, experience, rnarital status and the categories of emplo1'ees (executive

and non executive) are also carried out. Pearson correiaticn is useC as the variables are

measured on interval scale. Though the basic r ariable a:e rrdinal in nature but summing

up the items made it convert into interr al scale,

Sampling Design:
The sample of respondents consists of nro sets oi emplol'ees for both the

organisation. NRL and BGR. Different depaftments of the reirneries have been approached

for collection of data which includes Human Resource. Finance and Accounts, Intenral

Audit. hrfonnation System, Operations, Qualir""- Control. \\ orkshop tbr \{echanical, Electrical

and Civil maintenance, Fire and Safety, Pou'er and Utiiitl etc. The employees in the

above mentioned departments are categorized as Erecutir es and .\on-executives. The

Executives are the ones having a higher position (managerial tlnction) in the organization,

while non executives are basically the employees rvorking inside the plant as technician,

operator, lab assistant, general workmen (operational functitrn). They are the ones who

carry out the work process according to the orders of the manasers and officers (executives).

Stratified random sampling is used to draw minimum 10% of total employees', ensuring

proper representative from each strata of Executives and Non-Erecutives in both the

refineries. The details have been presented in Table 1. The departments are further
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divided into sub-departments andtheyhave offices in boththe administrative building and
the refinery plant. And the employees in the plant worked on a shift basis. Thus, keeping
all the points in mind, it was found suitable to use convenience sampling within the strata.
A total of 104 valid responses from NRL and 148 from BGR have been obtained for the
study.

The demographic representation ofthe sample, depicting gender, experience, position and
marital status is shown in Table l.

The respondents in both the refineries are grouped into 4 categories depending on
the experience in the respective refineries. Almost 90 Yo ofthe employees, in both the
organisations have an experience of more than 5 years, including 49 o% respondents between
6 to 15 years of experience in NRL and more than 50 % in BGR above 25 years,which

JJ

Age NRL o/o BGR oh Total o/o

NIale 94 90.38 142 95.95 236 93.65

Female 10 9.62 6 4.05 16 6.35

104 100 118 100 252 100.0
Experience (in
years)

5 and beloq' l0 9.62 t6 10.81 26 10.32

6to15 50 48.08 20 13.51 70 27.78

16 to 25 25 24.04 36 24.32 61 24.21

25 and above 19 18.21 76 51.35 95 37 .70

Average
experience

(in years)

15.10 22.67 19.54

Ex s3 50.96 52 35. 14 105 41.67

Nonex 51 49.04 96 64.86 147 58.33

Married 85 8 1.73 133 89.86 218 86.51

Unmarried 19 18.27 l5 10.14 34 13.49

Table 1: Profile ofrespondents
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indicates that the respondents have been involved with the organisation for a long period

oftime.
In NRL, the size of executives and non-executives is quite similar; however in

BGR the.gap is more. But a huge difference is seen in the distribution of male and female

employees which is due to the strength of organizations' employee distribution as the

numbers of female workers are very few.

Findings:
Pearson correlation coefficient is used for the particular study as the data used is

an average of items summed up together. Both Job satisfaction (JS) items and life satisfaction

(LS) items are summed up and then on the basis of the average, Pearson correlation is

used. Table 2 shows a significant positive relationship between the two which can be

interpreted as change in one variable positively affects the othervariable. Butthe association

among the variables isn't strong as it lies between 0.1 and 0.3. Employees have rated

more satisfaction in life as comparedto job.

Table2: Correlation between LS and JS

Descriptive Statistics Correlations

Mean std.
Deviation

N JS

LS

.IS

5.093

4.592

970

537

252

252

LS

Pearson Correlation 247

Sig. (2-tailed)

N

0.000

252

Further, in order to see if this relationship is also valid for both the organisation

separately, organisation wise relationship is also carried out (Table 3) which shows positive

correlation in both the refineries but the correlation in case of BGR is significant' In NRL,

it is a not significant relationship. But BGR exhibits a medium positive association as the

value ranges from 0.3 to 0.5. Hence in case of NRL, employees' life and job satisfaction

may not influence each other, but in BGR, both the variables do have an impact on each

other' 
y

**. Correlation is signrficant at the 0. 0 1 level 12-taiied)
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Table 3: Correlation between LS and JS

BGR

The employees' response in both the organisation represents a better life satisfaction

than job satisfaction. But, the standard deviation is also high in case of LS and JS which

means that the deviation in the response is also high. It is obvious as satisfaction on life
depends on many factors and hence different individuals rate it according to their perception.

Similar trend is seen in all the cases of comparison among dernographic variables as well
(Table4; Table 5; Table 6 and Table 7). Thus, it can be stated that people rate their overall

life satisfaction higher than their satisfaction in work life.

35

Des criptive Statistics Correlations

JSMean Std. Deviation N

Pearson C,orrelation

0.153.987 104IS 5.183

0.121
Sig. (2-tailed)

JS 4.578 .593 104

LS

N
104

.335

Pearson Correlation
ts 5.030 .956 148

0.000
Sig. (2-tailed)

JS 4.602 .496 148

LS

N
148

**. Conelationis significantat the 0.01 level (2-tailed).
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It can be interpreted fiorn the Table 4 that Gender-u'ise. there erists a positive

significant correlation among the men employees whereas there is a negative relationship

atnol'lg the fernale employees, but a not significant one. Tl-ris nteans that the satisfaction

derived by the female employees in relation to the variables studied are different in

comparison to their male counterparls. Female employees' needs diff'er from that of the

males and hence this negative relationship. For a woman, life satisfhciion is a much broader

concept and job is a small part of it and both the variables can be segmented from each

other in a way that work life doesn't irnpact on non-work lit'e and r ice-versa'

Table 5: Correlation between LS and JS (position

Class

Exe

Nonexe

The levels of satisfaction among emp1o1'ees mar.aiso differ accordingto the position

held by them which is depicted in Table 5. In both NRL and BGR. employees are divided

as executives and non executives. The relationship betrr een JS and LS among non executives

is positively and significantly correlated while there is insignrficant relationship amng the

executive. The reason may be because of expectation of the employees in both the cadres.

As it is a known fact that satisfaction is derived from erpectation, hence it can be argued

here that the non executives expectation may be lorver than the executives and they might

be happy with their life as a whole, while on the other hand executives must have certain

desires which couldn't be fulfilled within the job culture and hence may not contribute

towards I ife satisfaction.

,x

%nsDescri ptive Statis tics
JSN ClassMean std.

Deviation

0.068
Pearson
Correlation

0.492Siq. (2{ailed)

.900 105

LS

5.044

105IQ N
.465 105

Exe

JS
4.526

.334
Pearson
Correlation

0.000Siq. (2{ailed)
1.01 8 147

LS
5.128

147LS N
.580 147

Nonexe

JS
4.640

.*. Correlaton is significant at he 0.0'1 level (2{ailed).



Table 6: Correlation between LS and JS (marital status wise)

_ DescriptiveStatistics Co rrelations

Mean
std.

Deviation
l\ Marital status JS

Manied
LS 5.09s 938 218

Manied LS

Pearson Correlation 260

Sie. (2-tailed) .000
JS 4.601 .547 218 N 218

Unmarried
IA 5.076 1.168 34

34

Unmarried LS

Pearson Correlation

Sis. (2-tailed) 306
JS 4.539 .474 N 34

**. Correlation is significant at the 0.01 level

(2_tailed).

Saikia

Interestingly, Table 6 reveals that married people shows significant positive
relationship than the unmarried ones. The reason for this might be again related to
expectations. The expectations of the married and the unmarried, from life are different
and hence the difference'between the two categories.

3t
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Table 7: Correlation between LS and JS ( ExPerience wise)

Correlations
DescriPtive Statistics

.tsN Exp

Std.

Deviati

on

MeanEXP

.018Pearsou Correlation

Sig. (2-tailed)265.139 874LS

26N

LS

26.283
.rs

4.537

<:5

Pearson Correlation

.209Sig. (2-tailed).924 705.303LS

70N

LS
5-1 5

704.596 521JS

5- 15

.246Pearson Correlation

.056Sig. (2-tailed)6l.9894.990LS

61N

LS
15-25

616 614.s10
.IS

15-25

355Pearson Correlation

000Sig. (2-tailed)951 .00i4.992LS

95

t,5

N

>25

95.54 64.657
JS

>25

++. Correlatton rs srgnificant at the 0 01 level (2-tailed)'

Incaseofexperience(TableT)'people\\'hohave\\'orkedforaperiodofmore
than25years show a positive significant relationship' $ hich isn't the case with the people

whoarecomparativelynewtotheorganisation'ThoughthecorrelationbetweenJSand
LS are positive for allihe groups i.e employees who have *'orked for a period of 5 years

, between 5 to I 5 and between 15 to 25, it tends to show an increasing correlation' but not

significant. It may mean that with more experience in the organisation people tend to get

more satisfied with their job and overall life as a result' This is an interesting point that

needs attention and further study can be carried out keeping this view in mind'

38
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Conclusion:

The study dealt with the basic idea of relating life satisfaction with job satisfaction.

This study serves as a basis for the concept as it deals with only corelating the items of
life and job satisfaction. Though both the concepts looks similar but in a way differ from
each other, it shows that there is indeed a relationship between job and life satisfaction.

People are satisfied with their life, in general as everyone perceived it to be better than
job, without considering the other factors. And even the correlation is always positive,

except for female employees, which makes it very clear that there indeed exists a

relationship, but some correlations are not significant as in case of female employees',

executives, unmarried individuals and people working in the organisation for a period of
less than 25 years. Female employee's job satisfaction is not directly related to life as for
women, her family holds different place and a different se! of responsibilities. Hence, her

satisfaction for life may cover a wider scope compared to job. Since people perceive

things in different way, there may be slight variation in the correlation when gendeE

experience, class and marital status are considered. But an interesting finding that came

out was that with more experience people tend to relate in a similar way to job and life
satisfaction i.e the satisfaction tends to increase as more time is spend. An employee who

works in an organisation for a long period of time, get attached and inculcate the culture of
the organisation in oneself and hence the satisfaction towards their job keeps on increasing.

Thus, with a positive environment and a happy work culture, people tend to be more

satisfied with their job which as a result affects the life as a whole. An average individual
spends around 7-8 hours working, hence if that individual remains huppy and content for
that particular duration, he will return home happy. Thus, organisations should consider

work-life balance as one of the priority so that employees are able to have a satisfied life,
both in and out ofjob. Most of the organisations are giving importance to this aspect ofjob
so as to increase the efficiency of the employees.

This study can be further carried out on alarge scale in order to compare the life
and job satisfaction of the employees, both in the public and private sector, so as to provide

a better insight and understanding of this topic among the academicians.
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Inequality in distribution of income is a serious problem of an

economy. The rising inequality in income is a major problem in India

because the distribution of gains of growth has been extremely

uneven. This situation deprives a section of people to take

participation fully in the economy in the form of consumer, employee,

investor, boruower and depositor. The obiective of the study is to

analyse the situation of distribution of income among the slum

households of Dibrugarh town .
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Introduction:
The distribution of incotne u'ithin a sociefy is very importarrt 'lt determines the

poverty level for any given level of Gross Domestic product' There are some countries

rvith relatively high level of income but characterised by large unequal distribution of

income which results in a high level of poverty, as in Brazili'

Inequality can be defined as a deviation from equaliq u.here an individual is

receiving less than his proporlionate share of aggregate income. This state is referred to

as relative deprivation, whereas absolute deprivation is equated $ ith poverfy' In a nation

with perfect income equality, each and every indiYidual has an equal share in the total

income. This is opposite with perfect income inequalitl. $'here one indiYidual has all of the

total income. [n no economy these extreme situations do exist. In practice. nations maintain

income distributions between the two extremes. lncome equalitl. can be compared intemally

for a given nation, as well as externally betrveen multiple nations:'

Accordingto NSSO survey in India the inequalitv in income rises after the turn of

thecentury3.InIHDCSurveyitwasfoundthatinequalityinincomeinourcountryrises
from .54 in2OO4-5to .55 in 2011-12.1n2016 India was ranked a5 the second most unequal

country of the world in respect of distribution of income'

In developing countries the slum is a consequence of poverty and socio economic

backwardness. The problem of inequality in income among the slum households deprives

them from participating fully in the economy in the form of consumer ,employee, investor,

borrower and dePositor.

For census of INDIA, 2001, the slum areas broadly constitute of:

1 . All specified areas in town or city notified as 'slunt' by state' union Territories'

AdmirristrationLocalGovt.underarryActincludinga(slumAct)
2. All areas recognized as 'slllm' by state. u 'T Administration or Local Government'

HousingandSlumBoards,whichmaynothavebeenformallyrrotifiedasslum
under any act.

3. A compact area ofat leastthree hundred populations or about 60-70 households

ofpoorlybuiltcongestedtenementsinunhygienicenvironmentusuallywith
irradequateinfrastructureandlackinginpropersanitaryanddrinkingwater
facilities3.
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Significance of the Study:
Poverty is a function of not only mean incomes but also of income distribution.The

level of inequality determines w'hat is the share of the poor in the growth process will be.

In countries with high initial inequality; the poor tend to have a lower share of the gains
from grorvtha.

Hence this study is important for identifringthe situation of income inequality in
the slum pockets of Dibrugarh town. Such type of study will provide adequate data to take
measures to tackle the emerging problems related to inequality in income.

Scope of the Study:

The studv is in tlie nature of case study and a situational analysis of distribution of
income in slum pockets of Dibrugarh town. There are ten notified slum pockets in Dibrugarh
town. According to torl'n and country planning ,Assam there were 24025 slum dwellers in
this town in 2002 u hich consritute 2.53 percent of state's total slum population.

Objective of the Study :

The studv intends to analyse the situation of distribution of income among the
slum households of Dibrugarh town.

Design and llethodolog_y- of the Study :

There are ten notified slum pockets in Dibrugarh town where 3338 households
inhabited. These slum areas are situated in different wards ofDibrugarh municipality. As
2 percent households are selected randomly from each slum pocket for the sample the
sample size become sixtr.'trvo. Numbers of randomly selected slum households while
taking into account n\o percent of slum households from each ofthe slum pockets are
given in tabie f . i

45

I



Gogoi

Table 1.1

Numbersofrandomlyselectedhouseholdsfromeachofthenotified
slum Pockets of Dibrugarh town

Serial
number

Name of the

slum pockets

Ward
number

Number of
households

Sample

households

1 Gangapara 2l 262 5

2 Paltan Bazar 22 479 10

J C*ahambazar t7&18 583 12

4 Pathan PottY 04 295 06

5 Tulsi Gaon 05 243 00

6 Shanti para t2&13 3s0 07

7 Lohar Potty 09&10 26 05

8 Mirza Bagh 08 330 07

9 Tinkunia 17 160 03

10 Dibrujan 22 374 07

Total 3338 62

Source :Dibrugarh Municipality Board

These sixty two households consist of 3 7 1 family members'

Data Collection:
Following methods were used mainly to collect data:

(i) Structured interview schedule'

(ii) The SecondarY source of data'

Data AnalYsis:

Themethodologyadoptedforthestudyisdescriptir'e.Followingthismethodthe

data derived from the fi"ld ..rru.y is analyzed and presented in table .lnequality in distribution

of income of sample slum households of Dibrugarh torvn is measured with the help of Gini

ratio.

occupational Pattern : 
; distribution of inbome

The occupational pattern of slum households affects the

among them. Table 1.2 reveals the occupational pattern of the sample slum households'

M
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SI.
No.

Pattern ofoccupation
Number of persons

employed
Number of persons

employed in percentaqe

1 Craftsman and artisans 4 3.50

2 Unskilled workers 28 24.56

J rickshaw pullers 7 6.t4
4. Domestic servant 10 8.77

5 Employed in Private firm 20 t7.54

6. Small petty business 13 11.40

7 dri r er 5 4.38

8. \\'ood cutter 8 7.01

9 peon 6 5.26

10 Skilled r.r.orker 5 4.38

11 clerk 8 7.0t
total rt4 100

source: fteld 

;:::i .",, that among the sixty rwo sample households the total number of

employed persons are 1 I -1 .These employed persons are divided into two categories. These

are - permanent \\ orker and temporary worker. Among all these workers only twenty

four workers are found to be permanent workers. This means that of the total work force

only 2l percent u orkers are pennanent workers.

Distribution of Income Among Slum Households:

In order to give a picture of distribution of income among sample households it is

necessary to look hou. manv people are found at different levels of income. For this

purpose income is dir rded into eleven categories which is given in table 1.3. After that

income categor) ri ise distribution of sample households is observed in table 1.3.
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Occupational pattern of sample slum households
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Table 1.3

Distribution of Income

Sl. No. Income No of households Percentage of total
no of households

1 kssthanRs i000 1 L6i

2 Rs 1000-2000 l4 22.58

Rs 2000-3000 30.e

4 Rs 30004000 13 20.96

5 Rs 4000-5000 1 L61

6 Rs 5000-6000 5 8.06

Rs 6000-7000 6 9.67

8 Rs 7000-8000 3.22

Rs 8000-9000 0

10 Rs 9000-10000 0

11 Rs 10000-1 1000 I 1.61

Total 62 100

Source - Field survey

From the above table it is clear that most of the households i.e. 30.64 percent fall

in income level of Rs. 2000 to Rs. 3000.There is only one household for the income level

of less than Rs.1 000.Similarly for the income levels of Rs.4000 to Rs.5000 and Rs. i 0000

to Rs.1 1000 only one household is found for each income level. On the basis of the above

table the following figure is drawn.

Gogoi

3 T9

2

9 0

0
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Sistribution of i*corne amnng slurn households

In figure 1.'1 income is measured on horizontal axis and number of slum households is
measured on r erlical arrs The figure shows that most ofthe households i.e. 19 households
earn income benr een Rs 1000 Rs.3000.It is also seen in figure that there is only one
household n hose inc r.me ler el falls below Rs.1000 and between Rs.10000 and Rs. 1 1000.

Measuring inequalities of Income Among the Slum Households :

For measuring inequalities in income Corrado Gini ,an Italian statistician and
demographer. intrr-,duce a measure called "Gini Ratio" to study the extent of inequality
numericalir'. \ arious methods have been given for calculating Gini ratio, but the Trape zodial
rule is simplest .lt can be calculared with the aid of the formula:

TrapezodialRole r

,:,E iPfr - Fk - 1) {qk - rr& - L)lIfrs0s
i-1

Where

L: Giniratio
P:C umu lative percentage of households.
q =cumulati\ e percentage of income households
n: \ o. of classes used in the analvsis.
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The value of Gini ratio (L) can range from 0 to 1'

(a) when L: 0 ; there is perfect equality in the distribution of income' In such a

situation,theLorenzcurvecoincideswithegalitarianline.
(b) When L:l ; there is perfect inequality in the distributions of income. In this

caSe, the Lotenzcurve coincides with x axis'

By applying the above formula we find that inequality (Gini ratio) in income among

the slum households is 0'3384

Since the use ofloren zcurveis an effective way of showing inequality of income

orconsumption within andbetweenregions it is usedto show inequalities in income among

the households ofthe slum. The cumulative percentage of households ofthe slum belonging

to different income levels is plotted along the horizontal axis while the cumulative percentage

of income is plotted alonglhe vertical axis (figure 1.5 )'The diagonal line is the line of

perfect equality showing all persons having exactly equal income' we plot the percentage

ofthe cumulated values of i*o*" againstihe percentage ofthe correspondingcumulated

frequencies of households for the given distribulion and join these points with a smooth

free curve .when the distribution of income is not proportionately equal, the variability is

indicated and the curve is moved upward further from the line of equal distribution'

Figure 1.5
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Conclusion:
From the above discussion it is found that there is inequality in distribution of

income among slum households of Dibrugarh town and the surveyed Gini's Coefficient
(i.e. 0.33 8 I is less than our nation's Gini's Coefficient in20l4-l5.In the national scenario

Gini's coefilcient tbr income distributionwas 0.386 fortheyear20l4-15.1n2012 inequality

of income in.{ssam uas 0.32.
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Inc]iaishlownas,,Thehonleofspices,'.Welndianscannoteven
think of our food without the tadka of spices'spices are not only

adding flavor to our footl, but also bringing a good lot of money to

thecountry.Inthisrespect,Chillesaretakingthelead,Therefore,this
present paper is making an attenxpt to analyse production ternd and

export scenario of Indian chillies' India is a leading ptoducer and

exporter of chillies. It can be placecl at 5't' positiott so far as world

production of chilty is concerued with 1156917 metric tones of chilli'

It is also in the 6'h positioru in the list oJ largest exporters oJ chillies'

byexportingchilliofthel;alue50,5nlillions(indollars)in2016.
Although chilly procluction is shov'ing a upward tend throtrghout

the years,but at the sante tinte it is facing tough competition in the

worldtllarketc]uetoitbhighprice.Herev,eneedthesupport.fronl
the government- If India would be able to supply quality chilly at

reasonable price,it witl be able to take the control of the u,orld chilly

market.
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1.1 Introduction:
Spices are indispensable part of Indian cuisine. Indian kitchen will be incomplete

without the erotic arolna and delicious flavor of these spices. Each spice has a very

unique Cliaracreristics. but when mixed together with other spices,it takes the taste of the

food to a dift'erent ler el.Although a good number of spices are used in Indian kitchens,but

there are a ferr u hich are part and parcel of almost all kitchen's of India. It includes

Turmaric(haldi.) Cinnamon (Darchinni),Cloves (Lavang),Cardamon(Elaichi), Fennel

seeds(saun11. Fenugreek seeds (Methi), Cumin seeds(Jerea),Coriander seeds (Dhania)

Asafoetida(Hins r. Cinainomunr tamala (Tej patta), chilly powder,dried chilli etc. Besides

giving mouth\.\ atering t-lavor. lndian spices are bringing a good volume of earning to the

countrl'as u ell India contributes almost half of the global trading in spices and produces

nearll, 75 of the r(19 rai'ieties of spices listed by International Organisation for

Standardization rlSO t, -\mong all these spices,chilly is the most widely used universal

spice. Named as u ..nder spice, it is best known for adding pungency, taste and colour to

the dishes. India .s cne olthe rvorld leaders in the production of this hottest spice.Indian

chilly is famoLr s I..r its co lour and pungency. A large varieties of chillies are found in India.

Some are thin ani 1i:rg. some are large and thick while some others are bell shaped,small

and round.Hc\\ e\ .r. tle ma,jor varieties in India are birds eye chilli, Ellachipur,Kanthari

White,KashmiriCh.llr etc,lndiahasalsothepreviledgeofgrowingGhostChilli,oneofthe
hottest chiliie s i,ith: r. ,.r1d and is extensively cultivated in North Eastern Region of India

specially in the st:::s ri.{ssam. Manipur, Mizoram and Nagaland.The identity of the

chilly is rot c.rr rl:.e i t: :he sp ice only.It has number of medicinal uses. As a medicine, it
is used as an ..r..r:er .rritairt in Lumbaago,Nueralgia and Rheumatic disorders. The

capsaicin f'ounti in ;lrilr is ien effective in pain relief, againstthe growth of prostate

cancer ce1ls. u ei_:i t l:,ss. in reducing cardiovascular diseases etc.

1.2 Importance of the studr-:

Chillr. uricn helongs to the species Capsicurn, offers a fruity pepper aroma

along with a coniin,.:a1 s..nt r,fcapsaicin. It is traditionally used as a food and a spice,both

in raw and dried torms b,r the people all over the world, to heat up the curries and to add

flavor and colour.lt is a r en popular name both in Asian and even Western markets.The

world trade in chillr 3;;..Lrnts for 16% of the total spice in the world, occupying second

position after black pe:per T:re s orld area and production of chilly is around 20.2million
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hectres and 37 .62 million tones respectively.India,being one of the largest producer of

chillies produces 13.76 million tones annually. Although lndian Chilly expofts is showing

quite a satisfactory trend,but at the same time it is facirig tougli competition in the world

market due to its high price. Therefore,this present paper is rnaking an attempt to analyse

production trend and export scenario of Indian chillies'

1.3 Objective of the studY:

The objective of this PaPer is

( 1 ) To study India's position in the world chilly market

(2) To study on production and export of chilly from India

1.4 MethodologY:

The research paper is entirely based on secondary data.As the study has concentrated

mainly on the production and export oflndian chillies,so all relevant informations is collected

from reputed booksjournals,government reports and websites as rn'ell'The researcher has

taken data of ten years ie from 2009 to 2018.The analysis of the paper is completely

descriptive in nature.

r.5 chilli-A hot spice:

The origin of chilties is believed to be as old as 7000 B'C used in Maxico'Chillies were

grown and cultivated from 3500 B.C.Chistopher columbus rvho discovered America in

1493 introduced chilly to rest of the u'orld. By the time,it become the indispensable spice

for the world.India Was introduced to chilly by Portuguese explorer Vasco - da -Gama

who reached Indian shores bringing with him the pungent spice'There are more than 400

varieties of chillies found all over the world.Besides being a hot spice' it possesses various

medicinal values which has given chilly a unique identity'

1.5.1 ChittY in the world market:

The chilly ,which is also known as wonder spice'is becoming a hot favourite in

almost all countries of the world.This hot spice is cultivated in a good numbers of countries

dueto its growingdmand.Themajorchilly growingcountries include China' Maxico'Turkey'

Inonessia,India, Spain and uS.The amount of chilly produced in these countries is shown

in the table below.
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Table:1
Chilty production in major chilly growning countries in 2016

Crru ntn.
'r L :\- -.

\::-:: :ti -)

l
i
6

S ource:htps Jrh"nu-.ridge. com/site

Table 2 ro-eah that ahhough Maxico is in second position so far world production

of chilli in 2015 is concerne4but it has the highest share in global chilli export and it
amountsto2l-75'/t- Spain,wtich is second inthe list,has exported nealy equal the amount

of ehillies erryaed by Mildco md it's share in world chilly export is 2I .16%.Coming in at

third is Netterlmds which share is 17.78%,followed by Canada (5.73%) and US

(4.27%)Atfu hsoftte list is Indiawhich shares only 0.85% ofthe chilll, export of the

globe.

Ccideriry table I and2,itis found that although China is the top most producer

ofehillies,htitismmmgthetopchilliexportingcounfiies oftheworld.Similarly,Turkey

and Indonessie urtich ee 3d and 4tr major chilly producing countries,are not in the list of
top chiily e,ryuting cffi ies.

1.5.2 Chitry Prodraior Trend in India:
India is fu ldfug poducer and consumer of chilly.Nearly 80% India's production

is consumedrithin6ecomtry'and only 15 to20%o ofthe domestic production is exported.

Even then"india is me ofthe largest exporter of chilly occupying the sixth position in the

list of leading chilry eryorters of the world. In 2015-16, India exported 347 500 metric

tonnes of chilli uutt rupees 393170lakh to different countries of the world. The yearwise

af,ea, production md prodrctivity of chillies in this country is shown in the table below
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Rank Export value (In dollars) Share in export
1 1.31 B 2t.75%
2 l.3B 2t.16%

1.18 17.78%
5.73%344}i4
4.27%256.2M

s0.5M 0.85%
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Table-3

Yearwisearea,productionandproductivityofchilliesinlndia

So urce : State Agri/Hort' Dep artment/DAsD Kozhikkode

Year
Area Qakh

hectres)
Production

flakh ql$nglgngq-
ProductivitY
(kg/hectres)

2009-i0 t2.03

10- 1 7.92

2011-12 8.05 12.76 1 585. 1

20t2-13 13.04
13.76

20t4-15 7.67 2113.4

15-16 7.43
2770.8

1 1 8.64
2829.2701?-18 (Estimated) 8.14

1568.47.67
2.23 1544.2

7.94
_7f-B:T+

7.91
t6.21
t4"97
23.94

23.03

%
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Table:4

I statewise production and productivity of chilly(2015-16)

States Area ( hectres)
Production

( metric tones)

.{ndr: hadesh 1s605s (21) 6t8420 (41.3)

8tse7 (10.e) 2276t0 (ts.2)
Gu'::: t4723 (1.98) 26e10 (1.8)

t2320 (1.66) t8n0 0.2\
K::t "::.-, 102290 (t3.77) r$za (6.89)

46s22 (6.26) 23762 (1.59)

L tt:: P:::t. -. 13ss0 (1.82) 10260 (0.69)

6st23 (8.77) 100338 (6.7)

Onsst 7s000 (10.09) 70000 (4.67)

79736 (10.73) 132438(8.84)

t7323 Q.33) 3s87s (2.4)

t9929 (2.68) t7736 (i.1 8)

742950 t497440

s are shou.ing percentages)

S:.,= :-::. Hrrt, Department/DASD Kozhikkode

Coming to tre saternise production, Andhra Pradesh is contributing the highest

percentagetothe chi$"production in India in 2015-16 and it accountsfor 41.3o/o,followed

by Telengana (15.?) and Madh-va Pradesh (8.84).Production of chilly in Uttar Pradesh in

thatyearwas 10260merictoneswhich is0.69%ofthetotalchillyproductioninlndiain
thatyear.So far as area under cultivation is concerned,top position is occupied byAndhra

Pradesh where chilb- cuhivation area is concerned, Andhra Pradesh occupies 21Yo of the

total area under chill)' cuhir.ation in india.It is followed by Karnataka (13.77%) and

Telengana (10.9/o)-In Rajasthan ,1232A hectares land is used for chilly cultivation which

accounts for l.66Yo ofthe toal area under chilly production in India.

1.5.3 Export of Chillies:
India is a leading producer and exporter of chillies.It can be placed at 5'h position

so far as world production of chilly is concerned with 1456917 metric tones of chilli.It is

also in the 66 position in the list of largest exporters of chillies, by exporting chilli of the
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value 50.5 millions (in dollars) in 2016.Looking atthe quantrty exportedyearwise in table

5 ,it is observed that there is a consistant growth in the quantity of chillies exported by

India.Itwas 247000MTin2011-12whichincreasedto312500MTinz}]:.l4andthento

347ilOOMTin2015-l6.Ifweconsiderthevalueofexport,itisseenthatin20ll-12'itwas
2!44o8lakhwhich became 272227lakh in 2ol3-14 and 393170 lakh in 2015-16'

Table:5

Export of chilty by India (Quantity in MT and price in lakh)

Year
20lI-12

Quantity
241000

Value
2r4408

2012-13 301000 238060

2013-14 312500 1',|11)7

2014-15 347000 3 51710

2015-r6 347500 393170

Source: https ://www.indianspices'com/site

Beingonetheleadingexportersofchillies,Indianchillyare*p:":1:i,j:od
numbers of countries.This includes Viatnam, Thiland, Srilanka, Malaysia, UAE' USA'

Indonessia, Maxico uK and many more as shown in the table 6' Among them, Malayasia'

Vietnam, Bangladesh,Thiland, USAand Srilanka are significant importers of Indian chilli'

Malaysia is the largest importer of lndian chillies in2013-14'The value of chilli exported

toMalayasiawasRs ZO+il.gZlakhwhichincreasedtoRs38l44'86lakhin2014-15and

40013.33 lakh in 2015-l6.However,2014-15 and 2015-l6,vietnam became the largest

importer of Indian chilies and duringthis time,the country impofted chillies of Rs 63537 '42

lakh and Rs 78559.98 lakh respectively'

58



Dutta

Table:6
Export of chillies from india(Quantity in MT,value in lakhs)

2013-14 z0t4-15
Cc,untr'' uanti Value uan Value

2015-16

Quantity Value

Viatn;.r. 35 856.67 51829.10 63537.42 58842.62 78559.98

Thaile-: 30141.15 477 03.06 45 1 84.3 8 59916.14 70671.43

Srila ni. 28679.84 49900.5 1 3 8783.78 46508.5 50120.24

Malar.-: 3 6 416.93 3 3 868.09 3 8 I 44.86 30994.31 4003 1 .3 3

U.S.,{ 23109.12 31652.51 24074.47 37846.45

U.A.E 13319.26 18049.7r 1277 4.48 337 86 .07 23689.53

Indonc..' : -:-: 11150.42 t7 479 .58 l5 545.03 19855.6 22115.91

Maricr 8 I 9098.30 13280.30 16377.14 1 05 88.7 14719.16

U.K 5053.62 6825.68 6694.7 4 871 4.88

Bang-:.:., - 4t916.79 32977.11 14426.43 5614.2

Sinsa:- . jr-)09 67 3826.15 4274.90 3432.36 4314.95

Nep ai 3132.97 6327.72 4384.13 5167.96 4143.29

,: 5 i {1.93 4091.13 3 559.05 20t7.01 2829.59

Qatar 1965.70 1532.94 357 r.49 2696.3

.t8:.11Canad. 1313.34 1760.85 1471.7 5 2267.06

China r1-0 85 237 8.34 2469.37 2029.35 2211.42

Austra.', r 5-+ 62 t294.84 1719:61 1356.7.7 2136.23

Oman 1193 19 2031.39 1501.69 2226.85 2071.6

Soth -{::: -. l9r,)6 01 288 1.12 3252.30 I 483.85 2034.59
-Toiel-
(Inclisit:

3 17 000 351710 3 475 00 393t70

Soure: htrps Jh'*n-. indianspices.corn/site

1.6 Conchsirn:
India is kno*n as *The home of spices". We lndians can not even think of our food

without the bdra of qliom3esides adding flavor to our food,Indain spices are also bringing

a good lot of monel'to the country.In this respect,Chilles are taking the lead. Although

chilly prodgctim is shouing an upward tend throughout the years,but india's share in the

globalchilliexportisvery-depressing.Now adays,demand for chilli is increasing inboth

Asian and F,urropean coutries-International chilly market is growing day by day.In such a

growing wmld market" the only reason for India's dropping share in world chilly export is

due to the higfo price of Indian chillies.Here we need the support from the government.If

India would be able to suppty quality chilly at reasonable price, it will be able to take the

control of fre world chillY market.
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ABSTRACT

Prdlwt l{mti MUDRA Yojana (PMMY) is an important initiative

af Gw-emment of India to rejuvenate millions micro enterprises which

are profiding employment next to agriculture. On 8'h April 2015,

PMMY V.ias lmrched for supporting last mile financial institutions,
' fuik, mktofmorce institutions and other lending institutions which

- - are tn the business of lending micro enterprises engaged in

manufacturing. trading, services and other income generating

activities- Tfu credit is supplied under three categories of MUDRA

louts - Sftislru Kishore and Tarun. Since inauguration, PMMY has

completed tlree financial years starting from FY 2015-2016 to FY

2017-2A18- In light of this, the present paper appraises the

perfonmtce of Pradhan Mantri MUDRA Yojana in India and Assam-

The daafar performonce evaluation is collected from Annual Reports

of ML-DLa- Besides, performance is assessed in three basic

yardstick, namely - overall performance, state wise performance

and bmk v'ise performonce.

Key Words: Prdlrm lu{antri MUDRA Yojana (PMMY), Micro enterprises, MUDRA

loans, Shislru, Kishore, Tanm

*Dhiren Deka. -\ssi.la:: Prolessor. Deptt. of Management, Mangaldai Commerce College &
*xDr. Kumud Chancra Gosri ami. Professor, Deptt. of Commerce, Dibrugarh University
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Background of the StudY:

The Micro, Small and Medium Enterprises (MSME) sector contributes significantly

in the economic and social development of India by promoting entrepreneurship and

generating huge employment opportunities at relatively lower capital cost. Over the last

five decades this sector has emerged as a highly vibrant and dynamic sector of the lndian

economy. This sector contributes 28.77% (at current price) in the total GDP in 2015-16

and has created 11.10 crore jobs during the same period. The micro sector has alone

provides employment to l076.|9lakh persons, which accounts for around 97Yo ofthetotal

employment in the sector while small and medium sectors provide employment to 31.95

lakh and 1.75 lakh persons respectively. As of now, there are 630.521akh estimated micro

enterprises and accounts for more thatggo/o oftotal estimate number of MSMEs in India

(MSME Annual Report 2007-18). In Assam, 12.14 lakh estimated numbers of MSMEs

are operating with 18.15 lakh number of persons employed in these enterprises o{ss 73'd

Round, ZOlT).But, the biggest bottleneck to the growth of entrepreneurship in this sector

is lack of financial support. Out of the total non-agricultural establishments in India only

2.3yoborrowed from financ.ial institutions, 0.5% has taken loans from SHGs and6'90/o

has received financial assistance from government sources. Majority ofthe establishments

i.e.,7t.Zo/oare self financed and 0.902 borrowed from non-institutions or money lenders

(All India Report of Sixth Economic Census, 2016). More than 90% of Non-Corporate

Small Business Sector (NCSB) does not have access to formal sources of finance. This

exclusion limits inclusive growth and development of lndia. Access to basic financial services

such as bank accounts, low cost credit, and insurance is the essence of economic inclusion

and financial emPowerment.

In order to fuIfil the credit needs of micro businesses and self-employed individuals,

Government of India has launched Pradhan Mantri MudraYojana (PMMY) inNew Delhi

on 8ft April ,2075 along with launch of MUDRA. The Micro Units Development and

Refinance Agency Limited (MIIDRA) is for supporting the last mile f,rnancial institutions,

banks, micro-finance institutions, non-banking financial institutions and other lending

institutions which are in the business of lending micro enterprises' It provides reflnance,

credit guarantee and other development support to these lending institutions to expand

their outreach and providing support for funding the unfunded' The mandate of MUDRA

is to develop micro enterprises into a viable economic sector through financial and non-
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financiai inrerr'entions. The Pradhan Mantri MUDRA Yojana (PMMY) has completed

three financial r ears starting from 201 5-2016 to 201'7-2018. In light of this, the present

paper examrnes tire performance of PMMY with special reference to Assam.

Pradhan ]Iantri Mudra Yojana (PMMY): An Overview

Gi;;.,, is o,l'PMA4Y.' ShriArun Jaitley announced the formation of MUDRAbank

while presert-n-s the union budget for the financial year 2015-16. Accordingly MUDRA

(Micro L r.r:s D;r elopment & Refinance Agency) was registered as a company in March

2015 unde : :1-,e Companies Act 2013 and as a Non Banking Finance Institution with the

RBI on -.' -t :::l l(l15. The Prime Minister of India launched the Pradhan Mantri Mudra

Yojana {P\:\ff ir \erv Delhi on April 08, 2015, along with launch of MUDRA. The

mandate c: \1T- DR-{ includes developing the micro enterprise into a viable economic

sector. thr.- i-:: -. ::r.us der,elopmental interventions, both financial and non-financial, with

a vieu tc <:r:.;:.:: l:,e income and employment opportunities in the country.

il_r; ,; '.!:::iort and Purpose of MUDRA.' The Vision is to be an integrated

financial 3:: :,::--i-1 senices provider par excellence benchmarked with global best

practices 
":- 

j s:.:. j:ris for the bottom of the pyramid universe for their comprehensive

econom i; 3r.: :: : r:- ier elopment. The Mission is to create an inclusive, sustainable and

value ba.e; -:.:.::-:..urial culture, in collaboration with our parhrer institutions in achieving

economic s i; .; s -i .:i t-r nanc ial security. The basic purpose is to attain development in an

inclusive ani .-s:=.:":Le manner by supporting and promoting partner institutions and

creating an . ; .- :'. :: - :1 -' i grorth for micro enterprises sector.

)[LL'a-:- -.7:-i \lLDRAsupportsthelastmilefinancialinstitutions,banks,Micro-

financelnsti:u:.,-:. 1,,1-:lsr.\on-BankingFinanciallnstitutions(NBFCs)andotherlending

institutions. \1,::::. .:: jn the business of lending to micro enterprises, engaged in

manufacturlni. ::;l:1:. sen ices and other income generatingactivities. Underthe aegis

of Pradhan \1ar::. ),i1, DR{ \bjana (PMMY), MUDRA directed towards supporting

income generariir: :i-. r: r.- ente rprises engaged in manufacturing, trading and services sectors

with a ioan require :'nent up tc Rs. 10 lakh. Any Indian Citizen,who is eligible to avail of

loan and has a busrless plan lor an income generating activiry can avail of MUDRA loan

under PNf\ft-. \IL DR{ loans are disbursed in three categories as below:

a. Shishu: Cr-.\ ering loans upto Rs. 50,000

b. Kishor: f Lrr ering loans above Rs. 50,000 and up to Rs. 5 lakh and

c. Tarun: Cor erin" loans above Rs. 5 lakh and up to Rs' 10 lakh
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Implementation of PMMY: PMMY loans are being extended by all Public and Private

Sector Commercial Banks, Regional Rural Banks (RRBs), Cooperative Banks, Foreign

Banks, MicroFinance Institutions and Non-Banking Finance Companies. Awareness is

created to ensure that every individual at the bottom of the pyramid is benefited; wide

publicity for the scheme is provided through electronic media, radio, posters, newspaper

and other advertisements. Town hall meetings are held and credit camps are organized as

part of awareness creation. Further, simplifred common loan application form for Shishu

category is introduced and the application forms for Kishore and Tarun loans are also

standardized.

Review of Literature:
Public Policy Research Centre (201 S) assessed the impact and extent of livelihood

and job generation through the MUDRA scheme in the state of Delhi NCT" The research

was conducted by using a mix of primary and secondary research methodology. It has

found positive correlation between access of finance to micro entrepreneurs and

employment generation as37o/o of all beneficiaries have created newjobs. The maximum

beneficiaries i.e.,.50o/o in the Shishu segment andTSYo of the beneficiaries used the loan

for expanding their current businesses. The scheme has become an alternative to private

money lenders and 80% of the beneficiaries took loan for their business for the first time.

The study suggested creating a robust mechanism that effectively addresses the challenges

impactingthe scheme. Agarwal andDwivedi (2017) made a SWOTanalysis ofthe MUDRA

scheme based on secondary data. The study found strengths of the scheme are - support

and empower the needy and small business, normal interest rate, very easy to apply for

loan, credit guarantee to the loanee etc. The weaknesses are - potential conflict of interest

due to the nature of roles and responsibilities of MUDRA bank, promotion of shadow

banking and multiple regulators for MFIs etc. The opportunities of the scheme are - more

focus onjob creation, can be extended to personal sector other than farms and factories,

more collaboration with MFIs and more encouragement for women entrepreneurs. The

threats of the scheme are - prior existence of refinance agencies and confusion due to

variable interest rates. The study recommended extending the scheme to personal sector,

more concentration on minority sector and more encouragement to women entrepreneurs.

Rupa (2017) examined the progress of MUDRA and analysed the pattern and amount of

loans advanced to Tamil Nadu. The data have been collected from secondary sources.
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The study found that36Yo of the loan amount was given to new entrepreneurs,2.T6 crore
i.e.,79Yo of the fund given to women, lTYo loans were provided to minorities and out of
the total sanctioned loans 1304 has been to Tamil Nadu.

Mahajan (2018) examined impacts of MUDRA on Indian small business owners
and self emploled people and also reviewed the performance of PMMY in the financial
yeat2A16- The study was descriptive in nature and based on secondary data. The study
concludes that PMMY has enhanced liquidity, increased production capacity, increased
share in GDP and expected to benefit around 5.77 qore small business.

Talekar and Nayabrao Pimple (2017) studied performance of MUDRA bank in
India based on secondan' source of information. The study analysed performance of
MUDRA banli tbr the financial year 2015-2016. They concluded that MUDRA scheme
will fulfil the financial needs of 5.77 crore small businesses who are currently facing many
difFrculties in geuiog credit from formal banking system.

Aravindaraj and Bala (2018) studied the South Indian States' performance under
PMMY in 20lG:011. The data has been collected from secondary sources. The study
reveals that Tamil \adu and Karnataka states have more number of beneficiaries in
South India I@- also found that small scale entrepreneurs are still not aware of the
scheme and man)- har e doubts how to take loans. They suggested creating more awareness
among youths ria social media.

Research Gep:
The reries of related literature reveals that since the inception of PMMY inApril

2015, many strrdies have been going on across the different corners. Most of the studies
examined the progress of the scheme primarily based on secondary data. Some of the
studies are area specific and majority are found covering all over India. But, discernable
studies are found appraising of performance of PMMY covering all the financial years
i.e.,2015-2016 to 1017-2018. Besides, most of the studies have not used statistical tools
like mean, dispersion- correlation etc., in order to analyse the performance ofthe scheme.
The present paper intends to fiIl up this gap.

Objectives of the Study:
The objectives ofthe study are as follows:

a. To stud]' the perforrnance of PMMY during the period of 2015-2016 to 2017-
2018.

b. To examine the position ofAssam in PMMy during the same period.

65



6

Deka & Goswami

Methodology of the StudY:

The study is based on secondary data and all the relevant information is collected

from annual reports of PMMY, research articles, research papers, magazines and websites.

The collected data has been analysed and presented with the help of appropriate statistical

tools like standard deviation (SD), percentage, charts and tables' The appraisal of

performanee of PMMY is done since its inception till the FY 2AI7 -z}l&,covering a period

of three,financial years. The performance is examined in three basic yardsticks namely -
overall performance, state wise performance and bank wise performance.

Performance ApPraisal of PMMY:
Performance appraisal of Pradhan Mantri MUD.RA Yojana is an affempt to

measurelhe achievement made by the scheme in different parameters. The main objective

of the scherne is to provide necessary credit facilities to all the micro enterprises engaged

intrading, manufacturing and services activities. The performance is measured in terms

of number of MUDRA loan accounts opened and disbursement amount against these

loans. The other parameter is state wise number of accounts and disbursement amount

and finally bank wise number of accounts and disbursement amount are also analysed.

The performance of Pradhan Mantri MUDRA Yojana (PMMY) is appraised by using

three main yardsticks. These are:

1. Overall Performance of PMMY

2. State Wise Performance and

3. Bank Wise Performance

The following discussion shows all theyardsticks:

1. Overall Performance of PnOrfY: The overall performance of PMMY can be

examined under two categories. These are:

a. Number of accounts and Disbursement amount under Shishu, Kishore and Tarun

b. Category wise Overall Performance

u Namber ofAccounts andDisbursementAmount under Shishu, Kishore and Tarunz

One of the significant yardsticks to measure the performance of any financial'scheme is

the number of accounts opened and the disbursement amount over a period of time. This

shows the overall performance ata glance of the scheme. Therefore, the number of

accounts and disbursement amount is presented below'
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Table No. 01

Number of Accounts and Disbursement Amount

:0 1 5-2016
Categor
of Loa-q.

No of I Di.b*r.-
,\'Cs I ment Amt

z0t6-2011 2017-2018 Total

No Of
AJCs

Disburse-

ment Amt
No Of
AJCs

Disburse-

mentAmt

No Of
AJCs

Disburse-

mentAmt

Shishu -:_: I _rb 624n.69 36497&13 83891.88 4266979s 1 04228.05 11 r568654 8436207.i5

Kishore l.:::: . 11073.29 2663502 51063.12 46s3874 83 197.09 4653814 9390945.09

Tarun l:- 19E53.76 539732 403s7.13 806924 s9012.25 906293 t'l72229.63

Total -1+!3rii:{ 132954.73 39181$41 175312.13 48130593 2,46431.39 1r1128821 1959938I.87

Source: Conr,i-:d irom Annual Reports, MUDRA

The T::.: \o 0 1 shows the number of accounts and disbursement amount under

PMM 1' o\ er il.- .:si three financial years viz., 2015-2016,2016-2017 and2017 -201 8. The

total amounl iis:u:sed during the period is Rs. 19599381.74 crore against 117128821

number of P\11,i\ s..ounts. The loans were given under three categories, namely -
Shishu. Krshor: ari Tarun. In FY 2015-2016, total number of accounts was 34880924 and

total disbursen;:.: rmount \rias Rs. 132954.73 crore. The maximum amount disbursed in

Shishu catescn ; - ..',ans and minimum amount in Tarun category. In FY 2016-201'7,the

total number c i P\ 1l' 1\- ac counts increased by 12.14% and disbursement amount increased

by 24.169'b. Th- ::r'"e \\a1. in FY 2017-2018, the number of accounts grew by 1'7.51%

and disbursemeni 3n,rtlnt increased by 28.86%.It can be observed that, the amount of

disbursement and i-.:lrxlers of accounts are increasing over the period.

The cc,mpa:rrii e loan r.vise disbursement amount for the financial years 2015-

2016,2016-:(-r ^ 
- ard I {l i --2018 under different categories of loans is also presented in

the follou'ing frgure tor further clarification.
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Figure 01: Loan Wise Disbursement Amount (in Crore)

The Figure 0l shows loan wise disbursement amount over the last three financial

years viz., 20T5-2016,2016-201'7 and20l7-2018. It is observed that the maximum loan

amount is disbursed under Shishu category. In FY 2075-2016, an amount Pts.62027.69

crore was disbursed under Shishu, whichwas increased by 26.06% in FY 2016-2017 and

1g.51% in FY 2017-2018. The amount of disbursement was Rs.41073.28 Crore, Rs.

51.063.12 Crore and Rs. 83197.09 crore in FY 2015-2016,2016-2017 and 2017-2018

respectively under Kishore. It is noticeable that in FY 2017-2078, the amount of

disbursement under Kishore is increased by 38.63%. On the other hand, Rs. 59012.25

crore,Rs.4O35T.l3croreandRs.2gS53.T6crorewasdisbursedunderTaruninFY20lT-
2018,2016-2017 and2015-2016 respectively. The percentage growth of disbursement

under Tarun was 3 1.6 1 in FY 20 I 7-20 1 8 and 26.02 in FY 2016-2017'
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b' Categorl' Pttise overall Performunce.' MUDRA loans are also classified in different
social strata like - General, SC, ST and OBC. The total number of accounts and disbursement
amount are presented in the following table:

Table No. 02:
Category wise Overall performance of pMMy

Source: Compiled trom Annual Reports, MUDRA

O

Shishu (Loans up to Rs.50,000)

Rs. in
2016-2017 2017-2018 Totalsl.

No
ment Amt

20112016

1... Or
-- c:

No Of
A/Cs

Disburse-
mentAmt

No Of
A"/Cs

Disburse-
ment Amt

NoOfA"/Cs Disburse-
ment Amt

I ?8523.44 14835512 34615.71 I 791 i238 46s39.48 4742759A 109678.63

2 SC i 07 i 5.83 6985508 t5774.74 81 86001 19068.53 2lL23991 45559.1 0

3 1982.88 1726857 3763.66 2418131 5475.88 575147?

4 Li- I re805.54 12949936 29737.77 14154425 33144.16 37265601 8268741.00

I 11568654

fo Rs 5.00 Lakh)

sl.
No No OfA/Cs

ment Amt

5 Tctr L 42669795 104228.05 E436207.15

ment Amt

2An-20t8

Kishore

6202i.69

:,r 1a:016

36497813

from Rs.

7

A/Cs:e:t -{nt
No Of
AlCs

Disburre-
ment Amt

1 L-::: -: -:::-: lC:85.31 1896749 39135.12 3283034 63885.28 3283034 6629953.28

:5t0. 1 4SC I39982 2040.03 307214 3718.07 307?1.4 618146.o7

3 1't9.43ST 59987 954.?5 112795 1680.81 112795 227270.81

4 69:1,1OBC 566784 8933.73 95083 I t3912.94 950831 1915574.9

sl.
No

Total 2663502 4653874

Catel::.,

1.,::-: i1 l--1.:8

Tarun (Loansfrom Rs.5.00Lakh toRs,

A,/CS

201G2017

83197.09

Lakh)

7-2018 Total

799814
i:::: f : 7468592 1.49

Disburre-
ment Amt

Disburse-
ment Amt

_ !:-'- No Of
A/Cs

No Of
A/LS

Disburse-
mentAmt

2 SC 101 34 709.3? 12946 897.61 14553 28396.54

3 ST 5658 387.64 8381 s49.76 93t8 t8249.16
4 oBC | 4?2s?I- 3stss7 55348 3978.69 73390 s239.2 82608 t61237.09
5 .llrill- r9853.76Total 539732 {0357.13 806924 59012.25 906293 1772229.63

ilil

fllt

C::::=

E3891.EE

Total

No Of Disburse-

I
s1063,12 4633874 9390945.09

I Gene::.
52325.68 r 564346.85

.l!: b:
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Tlre Table 02 depicts the totai number of MUDRA accottnts and disbursement

amount among different sociai strata. It is obsen ed from the above table that the maximum

number of accounts and disbursement goes to general category in all types of loans. SC

gotminimum amount i.e., Rs.45559.10 crore in Shishu while under Kishore, CBC received

minimunramounti.e.,Rs. I9l5574.g}croreandSTgotminirnumamour1ti.e.,Rs. 18249.16

crore in Tarun category.

The share of MUDRA loan disbursement amonnt by different sociai qroups is presented

in the follcwing diagram:

Figure 02: Share of MUDRA loans by Social Groups

The figure 02 shows the share of disbursement amount in MUDRA loans by different
social groups. The highest share is received by OBC i.e., Rs. i0345559 crore, the next
highest received by General i.e.. Rs. 8303979 crore and minimum share rec.eived by ST

i.e., Rs. 257742.4 crore.

2. State Wise Performance of PMMY:
The state wise performance of PMMY reveals the status on number of accounts

opened and amount disbursed under MUDRA schetne among different states and union

territories. In the last three financial years, Tamil Nadu is in the first position among all the

states and union territories in terms of number of MUDRA accounts with 15951589 and

disbursement amount with Rs. 58234.17 Crore. On the other hand, Lakshadweep is in the

last position in terms of number of accounts and disbursement amountwith225T and Rs.

21.39 crore respectively. The state wise performance of PMMY in the last three financial
years is presented in the following table:
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Table No.03:
State wise Total No. Of Accounts and I)isbursement Amount

PMMY - Shte n-ise Performanc€

No^ t)f Arcosnb DisbuEeoent Amount (Rs. in Crorcl
sl. Sble Nume ?ol5-:clb 20 I &20i 7 ::0i 7-2018 Tfltal 201 5-20 1 5 3U l 6-t01 7 201 7-201 8 Tolal

I 241 t9 335? 3829 f l90I zt2.7a 74.34 100.26 391.3 8

2 AndhB P..desh 795688 587569 a0i $45 2 I 85102 5790-79 s73 1.8 t02l4-I 2t736.1

Arun4nal Pradesh 1b25 616 1r004 2r738 71.62 78.61 r 03.27 253.56

4 421272 I 155754 l71loo4 ,ll960lo I 728.46 4824-54 657\\.32 I i l:3.32

5 B;har 24-5 1439 37567 L6 4f i4861 roi:lo I 6 7255.91 I I 585.63 15396.75 34:48.29

6 ChaEdisarh 22605 19039 1 8257 59901 204.52 227.26 409. r5 434.93

Chliattisgarh 639?1 I s8494 i 962019 24467: I :t56.14 l:o9.86 4501,48 9467_48

8
Dad.a md Nagar

Haveli t236 7547 j.iDa 723 t 21.27 ?2.61 36.3 80.r8

I DMU aDd Dnr ll0t) 1 086 2969 t)_42 21.56

to Delhi i94388 22491 3 241791 861 160 :E57.97 37 @.51 4357.3 5 r 09 I 5.81

tt Gca 4547 1 3 t289 39397 il6tJ7 376.U 372.78 441.45 1233.27

t? Guja3i 1036407 1 103453 1501226 3591 086 591 0.O2 7692.41 1 1202 5: ?1804.61

t3 745535 7 16624 78632F 2248485 3152.62 3697 -s9 -< 
745.O1 12595.21

l4 Himochl PEdesh 85564 828.< I 9199: 260101 965.1 1214_O2 I 80r.44 398r_ l6

t5 Kashrnir s7974 89712 2508 I l I 152. t5 1663.5 1 l5 14.8,1 J_r3O.5O

I6 872868 1023593 -1l09l3: 2445.66 3908.99 5133.O5 i i987.70

l7 44596C9 39f,3578 4568493 r2961680 t&69.43 11294.7 22500_61 56260.8

l8 K.rala 8304t I s82:60 2289805 4102476 4727 _3A 61 40,{4 9442.51 20 1 50_39

t9 ?40 I O44 225? 5.15 I t.53 71.39

20 \{aJli-!3 P-j.:a ::lii9: 26Si05? 1899 I l3 8093366 7769.X9 10191.91 14337.52 323 18.?2

2t t5tio5i 334154 3 5966.20 10475839 13312.42 16976.76 22266.2 526 I 5.38

?z z*zt I :r865 33t86 7907A 120.03 142.47 4 63.1 8

23 l1egii:a\ 3 :-riil ll9t: 28846 71912 162.41 1 85.74 2t2.O4 560. l9
24 . ".: 69ia 12400 27 145 77.18 so.3 I 152.9 :20.99

25 :t l4 1 1051 14141 303?6 16.54 I 03-83 t24.61 304_98

26 :l;326 I 26!67 61) 3410312 8420342 5436.26 7600.68 I I I I5.a8 24 I 52.82

27 8fs66 r 30360 150477 361703 331.91 445.49 88 1.77 1699.1 7

28 633913 705569 8 19816 2t7937A 3444.49 45 12.?8 6524.t2 11510.89

29 I i598i9 1204831 \7167 4A 4111404 -5:4a.28 88:3_3 13503.76

30 s ik;l m r986i 2r588 48342 54.6 I 96.54 112.65 163.80

Tafr il Nad! 1741 567 5309857 5a60165 r59515S9 I 5496.86 t775639 24980.92 5A?34.17

32 TeknF +m761 482694 7893 t5 1672170 1694.34 3780.49 930.8t I 3905.64

33 68 145 ?53807 399299 721252 337.26 96S.55 1460.6 2766.41

34 l_145382 3337517 44r)l 217 I 1044146 1 r880.93 1 47,s3.59 21 174.46 47aOa.9a

35 30007 7A6579 2-54783 90t369 1745.08 t9t i aa 2480.O9 6139.05

36 2624548 4566505 49672a6 r2 l 62339 7740.4 t 15480.O3 tD70.76 4319).20

Tot l 344ao924 397011J41 44130593 1227 12564 13295d.73 l1s3t2-1 7 24643a-1 sst1n{-26

Source: Compiled from Annual Reports, MUDRA
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TableNo.03showsstatewisetotalnumberofMUDRA(Shishu,Kishore&
Tarun) accounts and total disbursement amount in the financial years 20]15-2016,2016-

2017 and2017-2018. The number of MUDRA account was 34880924 \nFY 2015'2A16

andagainsttheseRs. l32g54.73crorewasdisbursed'InFY2016-2017'MUDRAaccounts

increased by 12.14% and Disbursement amount increased by 24'16% during the same

period and the number of MUDRA account was 397011047 and Disbursement amount

wasRs'l753lz,l3crore.ontheotherhand,inFY20|T.2olS,MUDRAaccounts
increased to 48130593 and Disbursement amount increased to Rs' 246437 '4 crore' The

total number of MuDRA accounts for all the three Financial Years is 122712564 and

against these the Disbursement amount is Rs' 5 5470 4 '26 ctore '

onthebasisofTableNo.03,theaveragevalueandStandarddeviationvalueare

presented as below:

a.I{ationalAverageofM(JDRAaccoulltsanc]DisbursenrcntAmount..Thenational
average ror vtJoRa accounts for the financial years 201 5-2076,2016-2017 and

2017-2018were968915,1102807andi336961.ThetotalaverageofMUDRA
accounts for all the three financial 1,ears is 3408682. Wlrile, the national average

ofDisbursementamountforthefinanciall'ears2015-2076,2016.2011and2017-
2018 were Rs. 3693 ' 19 crore, 4869.78 crore and 6845.218 crore. The total average

of Disbursement for all the three financial years is Rs. 15408'45 crore'

b.MaximumandMinimumRangeofMUDRAaccountsandDisbursement
Amount:ThemaximumnumberofMUDRAaccountsopenedinTamilNadu
withl5g5l5SgnumberofaccountsandminimumaccountsoperredinLakshadweep

with2t5lnumber of accounts in the last three financial years' Again' in terms of

disbursement amount among states and union territories, Tamil Nadu got first

rank with Rs. 5g234.17 Crore and Lakshadweep is in the last rank with Rs' 21'39

crore during the same Period'

c.StandardDeviationofMUDRAaccolmtsandDisbursementAmount:The
StandardDeviation(SD)ofMUDRAaccountsfortheFY20l5-2016is1333505.62,
for the FY 2016-2017 is 149 1001 .2 72 andfor FY 2017 -2018 is 17 13302 '463 ' While'

theSDofthetotalMUDRAaccountsforallthethreeFYis44glT32'893.The
SD of Disbursement amount for the FY 2015-20 16,2016-2017 and 2017-2018 is

II(s.4493.120crore,Rs.5601.897crorearrdRs.7632.788crore.TheSDoftotal

Disbursementamountforallthefir,rancialyearsisRs.lT6l8.608.
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3. Bank Wise Performance of pMMy:
MUDRA is responsible for refinancing all the last mile financiers such as

Commerciai Banks, RRBs, Micro Finance Institutions, NBFCs, Small Finance Banks etc.
All loans sanctioned on or after April 08, 2015 upto a loan size of Rs. I 0 lakh for 1on-farm
income generating activities will be branded as PMMY loans. Therefore, performance
analysis of PMMY would be incomplete without examining the number of MUDRA
accounts and amount disbursed by different banks and financial institutions.

The following tables show the bank wise performance of Shishu, Kishore and
Tarun loans over a period of iast three financial years viz.,2015-2016,2016-2Afi and
2017-2018.

Table No. 04:
Bank Wise Performance of MUDRA loans

Source: Compiled from Annual Reports, MUDRA
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TheabovetableshowsthebankwisenrrmberofMUDRAloansanddisirursement

amount for the financial ,vears 201 5-2016,2016-2017 and2017-2018' It is observed that

the Private Sector Commercial banks have disbursed the maximum amount (RS' 14425?'95

crore) of MUDRA loans and SmallFinance Banks disbursed minimum amount (Rs' 53'64

crore) among all banks. While, NBFC-Micro Finance lnstitutions have openeC highest

number (628i4223)ofMUDRA accounts and foreign banks have opened rninimum (975)

accounts. The average disbursement amount is Rs. 61633'80 crcre and average number

of acconnts oPened ts 73631729

The relative share of different banks in IVJUDRA ace oLints and disbursement amolint ls

presented in the following diagram:

Figure 03: Share of Banks in MUDRA Loan Accounts (in %)

TheFigure03,clearlyshowsthepercentageshareofbanksintotalnumberofMUDRA
loans opened by different banks in the last three financial years' The maximum share

(51.23%)is coveredbyNBFC-MicroFinancelnstitutions andminimum share ('000795%)

hold by Foreign Banks. The private sector commercial banks and public sector commercial
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banks have share of 18.2% and I0.170/o respectively in the total number of MUDRA
accounts opened during the period. The small finance banks, regior-ral rural banks, SBI and

Associates. Non NBFCI Micro Finance Institutions. Non Banking Financial Companies

and foreign banks all together share 20.4Yo in the total nurnber of accounts.

Tl-re relative share of different banks in MUDRA loan disbursement amount is presentecl

in the follorr,urg diagram:

Figure 0-l: S^rale c.f Banks in MUDRA Loan Disbursement (in %)

The Fi-slire t,- J:picts the relative share of disbursement amount of MUDRA loans by

different banks The Public Sector Commercial Banks disbursed maximum amount i.e.,

26Yo and Foreign Banks disbursed minimum amount i.e., 0.01Y0 inthe total amount of
MUDR{ loan disbursement. The second and third highest amount disbursed by Private

Sector Commercial Banks and SBI and Associates. The Regional Rural Banks disbursed

12.25% of the total loans. The Small Finance Banks, Non Banking Financial Companies,

Non NBFC \licro Finance Institutions and Foreign Banks share 6.630/o,5.690/0,5.zyo,

1.07% and 0.0192ir respectively.
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Position of Assam in PMMY: An Analysis
On S6April 20l5,the Prime Minister of India launched the Pradhan Mantri Mudra

Yojana (PMI\{Y) covering all the states and union territories. Accordingly, the scheme

also implemented in Assam.

The position ofAssam interms of numbers ofMUDRAaccounts and disbursement

amount under PMMY is presented below:

MUDRA Accounts in Ass

Assam achieved 12e Position in terms of number of MUDRA accounts opened in

India. In the last three financial years Assam has opened 3396030 number of MLIDRA
Accounts. The national average of number of MUDRA account is 3408682 and Assam's

position is little belorv the national average. While, the state Tamil Nadu is in the first
position with 15951589 number of MUDRA accounts. The number of MUDRA accolrnts

opened in 201 5-2076,2016-2017 and 2017-2018 are 427272, 1255754 and 1713004

respectively.
The status of Shishu, Kishore and Tarun MUDRA loans is given in the follorving table:

Table No 05.

No of MUDRA Accounts in Assam and trndia

No. Of MUDRA Accounts in Assm and India

MIIDRA
Loans

?015-?0t6 201G2017 2017-201 8 Total

Assam India Assam India Assm lndia Assam India

Shishu 390320 32401046 12t4502 36497813 1558335 42669795 31631i7 47391287

Kishore 32121 2069461 34363 2663502 14s4?r 4653874 2l 1905 50i 1200

Tarun 4831 410411 6889 539732 9248 806924 20968 1757073

Total 427272 34880924 1255754 3970704'I 171300/ 48 130593 3396030 54t 59560

Source: Compiled fromAnnual Reports, MUDRA
The Table No 05 porffays number of different MUDRA loans in Assam and

India. It is observed that the number of accounts is increasing year after year. In 2016-

2017,the number of accounts inAssam is increased by 65.97Yo,while, in Indiathe rate is

26-69% and the same way in 2017-2018, it is increased by 12.14% and 17.5lYa. The

highest number of MUDRA accounts opened in Shishu and lowest accounts opened in

Thrun. In Assam, 3 163 157 number of Shishu accounts opened during the last three financial

years and in India it is 47391287. In the same period, the number of Kishore and Tarun

accounts inAssam is 211905 and 20968 respectively. It is noticeable that as the loan

amount increases from Shishu to Tarun, the number of accounts is reduced.
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In order to understand the position of Assam in PMMY, it would be more

appropriate to compare the number of MUDRA accounts of Assam with the national

average value or the mean vale.

The following table compares the number of MUDRA account of Assam and

national average:

Table No 06.

MUDRA Account of Assam and National Average

MUDRA Accounts of Assam and National Average

MTIDR4
Loans

2015-24t6 2016-2017 2017-20t8
Total

Assam
National
Average

Assam
National
Average

Assam
National
Avsraqe

Assam
National
Average

Shishu 390320 900029 1214502 1013828 r558335 1t85272 1163t57 3099129

Kishore 32i11 57485 34363 73986 14542' 129274 211905 260746

Tarun 183 1 I 1400 6889 14993 9248 20968 48808

Source: Compiied from Annual Reports, MUDRA

The above table compares the number of MUDI{A accounts of different categories

opened in Assam with national average value. It is observed that Assam is capable to

open a slightly more Shishu account than national average but left far behind in Tarun

account. The national average for Tarun account is 48808, while Assam could only open

20968. Besides. Assam could not achieve the national average in case ofKishore account.

Figure 05. Corrpar ison of N,{UDRA Accounts Between Assam and National Average
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The Figure 05 give a picture of comparison of MUDRAaccounts opened inAssam
with the national mean value. Assam did well in Shishu but could not achieve the national
average in Kishore and Tarun.

Disbursement Amount under PMMY in Assam:
During the FY 2015-2016 to 2017-2018, a sum total of Rs. 554704.26 crore has

been disbursed India and Rs 13123.33 crore disbursed in Assam under PMMY. In all
India ranking f,or disbursement of MUDRA loan amount, Assam is in the 15e Position and

Tamil Nadu is in l't Position. The total disbursement amount in Assam under MTIDRA
loan is presented followingtable:

Table No 07.

MTIDRA Loan Disbursement in Assam and India

MUDRA Loan Disbursement in Assam and India (in Crore)

Financial
Year

Shishu Kishore Tarun Total

Assam India Assam India Assam India Assam India

201s-24rc 759.22 62027.69 6t4.5',1 41073.28 354.67 298s3_76 1728.46 t32954.73

2016-2017 3593.1 8 83891.88 72s.46 5 1 063.1 2 5 05.91 40357.13 4824.ss 175312.13

2017-2018 431 1.15 t04228.05 I 583.47 83197.09 675.7 59012.25 6s70.32 246437.4

Total 8663.5s 250147.62 2923.50 175333.49 1536.28 129223.11 13t23.33 5s4704.26

Source: Compiled fromAnn,sl Reports, MUDRA

It is observed from the Table No. 07 that in FY 2015-20 16,2016-2.017 andz}lT -
2018 Rs. 1728.46 crore, Rs. 4824.55 crore and Rs. 6570.32 crore disbursed in Assam.

The amount of disbursement in Assam was increased,by 64.17% in FY 2016-2017 and
26.57% in FY 2017-2018. InAssam, the maximum disbursement amount i.e., Rs. 8663.55

crore was in Shishu loan and minimum amount in Tarun loan. While in India Rs. 132954.73

crore in 2075-2076, Rs. 175312.13 crore in 2016-2017 and Rs. 246437.4 crore were
disbursed.

When we compare the MUDRA loan disbursement amount inAssam with national
average or mean value the picture is not satisfactory in particularly in Kishore and Tarun
loans. The national average or mean disbursement ofMUDRA loan in India is Rs. 15408.45

crore and the disbursement amount in Assam is Rs. 13 123 .33 crore, which lower than the
national average. The national mean disbursement for Shishu, Kishore and Tarun is
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Rs'6948'55 crore, Rs. 4870.37 crore and Rs. 3589.53 crore respectively. on the other
hand, the disbursement in Assam under Shishu, Kishore and Tarun is Rs. g663.55 crore.
Rs. 2923.50 crore and Rs. 1536.2g crore.

Findings of the Study:
The major findings of the study are:

o The total disbursement amount under PMMY during the Fy 2015-2016to2017-
20 1 8 is Rs. 1 95993 8 1.7 4 croreand the total number of MUDRA account opened
duringthe sameperiod is I I7l2gg2l.

o The maximum amount disbursed is in Shishu loans. In FY 2015-2016Rs.62027.69
crore \\ as disbursed which was increase dby 26.06% inFy 2016_2au and lg.5l%
in F\' l0 17 -2018. The minimum disbursement amount is in Tarun loans.

o The hrehest share of MUDRA loan is received by oBC i.e., Rs. 10345559 crore,
the nert highest received by General i.e., Rs. 83}3g7g crore and minimum share
receir ed br ST i.e., Rs. 257142.4 crore.

o The national average of number of MUDRA account is 34086g2 and national' mean disbursement amount is Rs. 1540g.45 crore.

' Tamil \adu is in the first position among all states and union territories in terms of
number of \lL DR{ accounts rvith 15951589 and disbursement amount with Rs.
58234.17 Crore. Lakshadu eep is in the last position in terms of number of accounts
as well as disbursement amount with2257 and Rs. 2r.39 crorerespectively.

' The SD of M[-'DR{ account for all the three financial years is 4491732.g93 and
SD of Disbursement amount is Rs. 1761g.60g.

. \'laximum nurnber of MUDRA account is opened by NBFC-Micro Finance
Insritutions i.e.. 51 .23%o and minimum account is opened by Foreign banks i.e.,
'00C)-9-i9'n The private sector commercial banks and public sector commercial
banks har e share of 18.2% and 10.17% respectively.

o The Public Sector Commercial Banks disbursed maximum amount i.e.,26yo and
Foreien Banks disbursed minimum amount i.e.,0.TlYo in the total amount of
ML-DR-\ loan disbursement. The second and third highest amount disbursed by
Prir ate Sector Commercial Banks and SBI and Associates.
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o Assam achieved l2,h Position in terms of number of MUDRA accounts opened in

India. Assam has opened 3396030 number of MUDRAAccounts in the last three

financial years.

. Assam did well in Shishu but could not achieve the natioual average in Kishore

and Tarun in opening number of MUDRA accounts.

r Assam attained 15'h Position in all India ranking for disbursement of MUDRA

loan amount.

. DuringtheFY 2015-2016to2017-2018, a sumtotal of Rs. 13123.33 crorehas

been disbursed in Assam under PMMY.

o The amount of disbursement in Assam was increased b1' 621.17% in FY 2416'

2017 and26.57% in FY 20 17-201 8.

. The national average or mean disbursement of MUDRA loan in India is Rs.

15408.45 crore and the disbursement amount in Assam is Rs. 13123.33 crore,

which lower than the national average.

. While, national mean disbursement for Shishu, Kishore and Tarun is Rs.6948.55

crore. Rs. 4870.37 crore and Rs. 3589.53 crore respectively. The disbursement in

Assam under Shishu, Kishore and Tarun is Rs. 8663.55 crore. Rs. 2923.50 crore

and Rs. 1536.28 crore.

. When we compare the MUDRA loan disbursement amounl in Assam rvith national

average or mean value the picture is not satisfactory in particularl,v in Kishore and

Tarun loans.

Conclusion:
pradhan Mantri MUDRA Yojana is one of the key initiatives taken b.v Houourable

prime IV{inisterNarendra Modi to rejuvenate N4SME sector in India. The micro enterprises

play piyotal role in employment generation and grou'th of CDP. But. ihis sector faces lots

of problems and challenges; and supply of adequate credit is otle of such problerus

encountered by this sector. MUDR-A loans aimed tc provide necessar)' and tirnely credit

to this sector in the form of Shishu, Kishore and Tarun. In the last three financiai years

startingfrom20i5-2016to 201'7-2A1f,,l17l2B821number of MUDRAaccottnts opened

andagainsttheseaccountsRs. 19599381"14 croredisbursedinlndia.But,lheseaccounts

and disbursement are not symmetrical among the states and union territories and hence
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PMMY implementing authority should consider this issue. The performance ofAssam in
PMMY is more or less satisfactory in cornparison to many states and union territories.
Assam achieved 12'h position in opening MUDRA accounts and 15,h positio, in
disbursement amount in all India ranking. But, Assam has to focus on Kishore and Tarun
loans in opening MUDRA accounts and disbursement amount, as both could achieve the
national average value.
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